
DON DOOLEY INTERVIEW   
July 13, 1976 

1 

  MR. IMHOFF:  Today is July 13, 1976.  We are interviewing Mr. Don 

Dooley of 2134 Mole Avenue in Janesville, Wisconsin.  This is the first session 

with Mr. Dooley.  We're interviewing him in his home in Janesville, and my name 

is Clem Imhoff. 

Q Mr. Dooley, I wanted to begin by asking you about your family's background as 

far back as you can trace it. 

A You mean just my immediate family or grandparents -- 

Q Grandparents -- 

A -- and where they came from? 

Q Grandparents and where they came from, if you can recall.  Let's start there. 

A I can -- I can partly answer that question.  I know where my maternal 

grandparents came from.  They came, both of them, direct from Ireland.  My dad's 

parents were both Irish but I think they were born in this country, although I'm not 

positive of that.  Now I -- to go to the next step, my dad was a employee of the 

Chicago Northwestern Railroad.  He worked there -- I know that when he retired 

in 1970 he had worked for them for 45 years.  I have to figure back to just what 

year he did hire out.  He was -- started with the Northwestern as a locomotive 

fireman and later became a locomotive engineer, which he was at the time he 

retired in 1970.  My mother, to the best of my recollection, didn't work.  I can't 

recall my mother ever working.  I had one sister who is now deceased.  I was born 

August the 19th, 1909 in the City of Janesville.  I attended grade schools and 

graduated from Janesville high school in 1927.  I am a Catholic.  Both my parents 

were Catholic. 
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Q Did your parents, by the way, both live in Janesville all their lives, or -- 

A For a very short while after they were first married they lived down to Harvey, 

Illinois and then move back here, at which time my dad went to work, and I 

believe it was the Janesville Machine Company at that time.  I also neglected to 

say in the -- my dad came from a farm in Monticello, Wisconsin.  I think he 

probably was along about 17 years old when he came to Janesville and left the 

farm.  And then after that he went to Harvey, and my mother and him were 

married, and he later moved back to Janesville, so that's -- 

Q I wanted to follow up on your dad's railroad experience.  In particular, I wanted to 

ask whether he was actively involved in union activities with the -- while working 

for the railroad. 

A My dad -- whether or not -- and I imagine the railroad workers were organized at 

the time he went to work for them.  If not, they organized shortly after.  My dad 

was a member of the Brotherhood of Locomotive Engineers.  I believe, and in fact 

I know, their lodge was located in Chicago, which made it pretty hard for my dad 

to become real active in the affairs of the union because the lodge was 100 miles 

away and he didn't have access to it, although my dad talked unionism an awful 

lot and I think you would call him a dedicated union man.  And I think had he 

been closer to the lodge he probably would have been a more active participant in 

the affairs of the union.  To the best of my recollection, that's about all I can recall 

of that. 

Q Do you recall anything that he used to say about the union?  Anything that he 

used to tell you about the union? 
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A Oh.  Oh, certainly.  Dad used to talk about it a lot, where they would be if they 

didn't have the union, and where they ought to be but they wasn't, because he felt 

sometimes the union was not as aggressive as it ought to be.  For instance, you 

know, they didn't get the overtime for Saturday and Sunday.  They were all 

counted as straight-time days.  Holidays were straight-time days, and that was one 

thing that bothered my dad quite a bit.  They did have the eight-hour day, of 

course, eventually, and they got time and a half for that.  Yeah, my dad could see 

a lot of things good, but he also knew there was a lot of things that could be made 

better. 

Q What did he see as the importance of the union as -- what did he see as the things 

that the union really contributed to his life? 

A Well, I think probably what he felt was very important to him was the job 

security, seniority.  And the seniority, of course, gave him rights to the preference 

of the best job, the best shift, those things he was really -- important to my dad.  

That's about all I can recall. 

Q Now, I wonder too about your father -- your parents' political background. 

A I never can recall my dad ever being anything but voting Democrat, and my 

mother also.  They were staunch Democrats. 

Q Were there any particular Democrats that you recall them identifying with? 

A Oh, of course I can remember the Al Smith campaign.  When Al Smith was 

nominated for president, they were pretty wrapped up in that, oh, I think pretty 

near every election.  My dad, of course, being a railroad man and working six and 

seven days a week -- you know, they didn't have a five-day week, the railroad 
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didn't.  They -- Sunday was the same as Monday.  So naturally my dad didn't get 

as deeply involved as he would have if he had been working the way I was and 

had the time to do it.  I had time, as I entered into it.  But you know, my dad, he 

was staunch Democrat, but he didn't -- well, he wasn't on a soap box or anything 

like that, you know.  We always had those signs in the window and signs in the 

yard.  Oh yes.  Yeah. 

Q What about class awareness?  This is something that's kind of difficult to talk 

about sometimes, but what -- do you recall your father having any sense of class?  

A consciousness, you know, in any way? 

A If my dad had any -- and I won't answer that question either way.  If my dad had 

any, I never heard him express it, nor my mother.  No, I can't recall it at all. 

Q Now also let me ask about the religious background.  You indicated that your 

parents were Catholic.  I wondered, in your view, just what role did the church 

play in their lives?  You know, there -- for any religious faith there are any 

number of levels of commitment, and I was just wondering if you had a feeling 

about the role that the church played in their lives. 

A No.  No, I can't honestly think of any particular role the church played in my 

parents' lives.  Of course, my dad -- again, I get back to the fact that he worked 

pretty near all Sundays of the year.  There was long periods of time when my dad 

didn't get to church.  My mother, she'd make Mass if she had to crawl.  Of course, 

that's the way I was brought up.  But as far as the church playing any particular 

role in the -- pertaining to anything in our family, no, only that we were -- I was 

taught church was where I belonged, and I would go church. 
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Q I gather you got that from both parents. 

A Yeah. 

Q The fact that your dad couldn't attend often didn't -- it didn't deter him from 

impressing the importance of going to church on you. 

A No, only I would say that my mother impressed more.  She was the dominant one 

in our family when it came to religion.  I don't think my dad would have forced 

me to go or told me to go.  I really don't.  I think probably I would have -- 

probably would not have gone if it wasn't for my mother. 

Q Now, where did -- where did your parents live in Janesville, as much as you 

recall?  And if there are different places, as much as you can recall of them. 

A Well, I know when they were first married, and a couple of years afterwards, that 

I was born.  I believe I was born on -- on a street at that time that was called -- it's 

Laurel Avenue now, but I -- I don't think it was that name at the time.  And then 

they later moved a few doors away on Pearl Street, and then a couple of years 

after that they moved into the house on Pleasant Street, which is now Court Street, 

in the 1300 block of Pleasant Street.  Today that's the 1300 block of West Court.  

And there they lived until they died, in that block.  They changed houses once in 

between there, just moved next door, but they lived in that one block until they 

died. 

Q Let's get into your recollections of growing up in Janesville.  What stands out in 

your mind, let's say for example, about schooling? 

A Well -- 

Q Let's start with your elementary school experience. 
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A The only -- the only recollection that I have that sticks in my mind very clearly on 

my schooling is that school was hard for me.  I don't know whether I didn't take it 

serious, or whether I just didn't have the brains to -- everything was hard for me.  

Everything I got all the way through school was hard.  I just -- it seemed as 

though I worked hard and everything, but I just squeaked through right from the 

day I got in.  My dad wanted me to go to college, and I told him one day shortly 

before I graduated from high school, I says, "Dad, it would just be a waste of 

money."  I says, "I had an awful time getting this far.  I'd never get through 

college."  And I says, "I'm not going to waste your money.  I know where I belong 

and I know where I'm going.  I'm going to work."  Which I did. 

  So I enjoyed myself all the way through school.  Maybe that's another 

reason why I didn't work too much.  Maybe I had too much fun.  But I had a good 

childhood and I had a secure home.  My dad, being a railroad man, never was 

without a job.  While I didn't have no brand-new bicycles and all that sort of stuff, 

I was dressed good, and I had good food and I had 10 cents a week to go to the 

movies on Saturday afternoon, but I wasn't -- I didn't have any of the real luxuries 

in my childhood, like I said before, new bicycles and things like that.  My parents, 

they watched things pretty close.  I didn't want for the necessities, but I didn't get 

the luxuries either. 

Q What school did you attend?  At which elementary school? 

A I attended Grant elementary school.  I started there in first grade, and that was 

only two blocks -- or no, one block from our house.  And at one period in there 

they transferred me to the Washington school, because they didn't have a grade in 
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the Grant school.  And then I ended up going back to the Grant school, where I 

finished out the eighth grade before I went to high school.  The Grant school now 

is -- they're referring to it now as the Old Grant School, and that's on West Court 

Street in the 1400 block. 

Q Were there any people in that school experience who were especially influential 

or important to you that you recall? 

A Oh, you mean other kids or -- 

Q Let's start with teachers first, and then fellow students. 

A No, I had -- like every other kid I had those that I liked and those that I didn't like.  

Probably the ones that I didn't like were more than the ones I did.  Because, again, 

as I say, I had a hard time in -- but no, I had a couple of teachers that stick in my 

memory as good teachers, and I think probably they done more for me than others 

did, for that reason.  But maybe because I liked them more than I did the others 

too.  Made it a little more pleasant that year that I was in their class, but -- 

Q Who are those that stand out?  Do you recall? 

A I can't -- one of them I -- Ms. McDonald.  She later got married.  I don't know 

what -- I think she lived in Janesville and died in Janesville.  I'm sure she did.  

She is probably the one that I thought the most of, all the way through school, and 

that's including high school. 

Q Now what about -- what about playmates or schoolmates? 

A Oh, of course I was like every other boy.  I had close friends.  I was in a 

neighborhood where there was four boys all my age within a block, and of course 

I went all the way to school -- all the way through school with them, and they 
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were -- they're dead now, but we were all close together.  Their dads wasn't 

railroad men neither.  One of them was -- dad was a salesman.  Another one, his 

dad worked on the railroad, but they were really different classes and occupations 

that their dads had, but we were close all the way through, all the way. 

Q Did any of them go to work at General Motors also, afterwards? 

A Yeah, one went to work at General Motors.  He worked down there about as long 

as I did.  Another one was quite a musician.  He put himself through college 

playing in the band and orchestra, later became a doctor, and became a well-

known doctor in Ohio somewhere, and then was in the Army and he was flying 

from somewhere and got killed.  He was a brilliant, brilliant lad.  He -- everything 

he done in school was easy for him, but he was a top-notch musician.  And I 

played a musical instrument myself.  I played the trumpet in the high school band.  

But this fellow, he was just top-notch, just everything he did.  He had looks, 

personality, and very smart.  He just went right to the top, but he was killed when 

he was really young.  I don't think he was probably 40 years old yet. 

Q Now, the person who went to work at General Motors, what was his name?  Did 

he ever become involved in union activities with you? 

A Oh, yes.  His name was Nick Luchsinger and he became quite active in the union.  

Now, he had a brother too down there, but Nick was -- Nick was a regular of the 

union activities, although I couldn't never recall that he held a union office. 

Q Now, were you and Nick Luchsinger involved in the union together? 

A Well, when you talk about together, yes, because we both belonged to the same 

union of course.  We were together.  But as far as being shoulder-to-shoulder in 
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our activities, we wasn't, for the simple reason that we didn't work anywhere near 

each other.  I had no contact with Nick at all.  If I saw Nick, it might be going in 

in the morning or coming out at night.  That was the extent of my contact with 

him, although we were both involved with the same problems. 

Q In which area of the plant did he work?  Do you recall? 

A He worked in the cushion department. 

Q Did you have any kind of a close relationship with Nick's older brother Waldo at 

that time?  Just what kind of -- when you were young, what do you remember 

about him? 

A Well, yes, of course Walt was a few years old than me, Nick and I being the same 

age.  Walt was the other brother, and I knew him all through my younger days 

because they only lived five doors in back of us.  And Nick and I were very close 

friends, went to school together every day, and we were at each other's house.  

And of course Walt was around there and I knew Walt over a long period of time 

prior to going in the plant. 

Q What about your work experiences before you went to Fisher, if you could talk 

about them briefly? 

A Well, the two jobs I had were the H.W. Gozzard Company.  They made 

foundation garments for women.  They are now gone out of Janesville, but it was 

a pretty big outfit while they were here, and hired quite a few employees.  Then I 

also worked for the Chicago Northwestern Railroad.  I was a laborer in the 

roundhouse, nights.  Oh, I probably worked there maybe eight months, 

somewhere around that. 
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Q I was wondering if you could tell us something just about the nature of the work 

that you did with the Chicago and Northwestern, just what the nature of the work 

was. 

A Is this the one you are referring to, or which -- whether it's the one I talked about, 

I used to have so many engines to -- I was called a wiper, is what I was.  I cleaned 

up the passenger engines to get them ready for the passenger trains in the 

morning, oil the outside of them.  And I think when I first started out there I used 

to do four a night.  You know, if I got them done, I could find a corner and take a 

nap, because I was working seven nights a week and never had a night off.  

And -- but the foreman saw that I was taking too long a nap, I guess.  They didn't 

exactly object to the nap, but I guess they objected to the length of it.  Of course, I 

was tired.  But anyway, the foreman happened to be a neighbor of mine, and I 

suppose we were both on the spot, but I took it about as long as I could, and one 

night I took the torch, and I fired it in his general direction and I quit, because he 

was giving me a little more work than I thought I wanted to do.  So that was the 

end of my railroad career. 

Q And now what about getting the job at Fisher?  Just how did you -- how did you 

go about getting one there? 

A Well, I didn't get in there very easy.  I had a heck of a time getting in there.  I 

spent a lot of time down there in the clock room.  And they call it the cage, too, 

where they had an area set aside there where anybody applying could hang 

around.  And I had an awful hard time getting in there.  I spent days upon days 

going down there and hanging around there.  And when I finally did get hired in, I 
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don't know what happened -- just -- I guess they must have needed a redheaded 

guy weighing 145 pounds at 10 o'clock on a certain day, because I never could 

think of any other reason why I got hired.  I must've been the only one left there 

or something.  Anyway, I finally got in there. 

Q Was that a typical experience, having to wait around and -- and like that?  You 

know, it took a long time?  Was that typical do you think? 

A Oh, no.  If you had a relative who was a foreman in there or a good friend that 

was a foreman in there, of course he -- he got you in.  I just didn't happen to know 

anybody.  That's all. 

Q Would you say it was the more typical situation that -- that a worker would know 

someone and get a job through them? 

A Well, that was the easiest way to get in there, let me put it that way.  I -- and I 

guess pretty near all of them fellows that came down there that had somebody 

working in there that could help get them in, they got in without too much effort. 

Q Now, this was a -- this was a new experience for you, this assembly-line business, 

and I was wondering if you had any trouble getting used to -- used to that, that 

way of working. 

A No, really I didn't, because I was still young.  I was just a little over -- a little over 

18 years old.  I doubt if I was 19 yet.  And I had only had two jobs prior to them, 

and neither one of them were what you would call choice jobs.  Working seven 

nights a week for an 18-year-old isn't a choice job.  The other job, it just didn't 

appeal to me.  It was keeping track of materials in stock and I -- never being too 

good with figures, I didn't care about it.  So when I went to work at the Fisher 
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Body, it was a completely new operation to me, something I had never even seen 

done.  I've never even been in the plant before, had no idea what it was all about, 

so it wasn't hard for me to adjust to it, because I didn't really know anything else. 

Q Did other workers have difficulty, were you aware, or did everybody seem to fit 

in pretty well? 

A Oh, I don't know.  I don't imagine everybody did, because there was some that'd 

come in there and maybe they'd stick it out a day, and wouldn't come back the 

next day.  But it also made a difference just where you went in there.  There was 

some jobs that were -- they were man killers.  I was fortunate.  I ended up doing 

what they call masking, in the paint department, where part of the job was 

painting, and then we laid paper and tape over that so they could paint the top part 

of it.  It was a light job, very light.  No heavy lifting, no manual work.  A little bit 

speedy and touchy, to get the lines straight.  In that respect I was lucky, because 

had I lit somewhere else, I probably never would have been a General Motors 

worker. 

Q Now, which jobs did you observe that you considered to be man killers? 

A Well, in the body shop were all tough jobs.  I shouldn't say all, because every 

single one wasn't, but the great majority were.  Polishing was a hard manual job.  

You used your arms and your shoulders and legs all day.  They done that by hand.  

That was a hard job.  I never had no desire to be there.  Another place was the wet 

sand.  And those would be the three parts of the plant that I thought was hard 

work. 

Q You know, in conversation off mike you used the term "factory-broke" to 
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describe, I gather, getting used to these tough jobs.  Just what did you mean -- do 

you mean by that term? 

A Well, I don't know how else to explain it, other than you got broke in to the 

factory.  You know, some people just never can get broke in to working on an 

assembly line.  They just don't do it.  That's why they have a turnover in the 

automobile industry.  They just can't adjust to that, being confined to a certain 

spot for eight, nine, ten hours a day, and not being given any room to move 

around, and they -- they can't take it.  Like I said, I had not known anything 

before, on other jobs, so it was probably easier for me to adjust.  In fact, I was a 

little kind of fascinated when I -- for a certain length of time, with it. 

Q Now, after the fascination wore off did you go through a -- you know, a crisis 

period when you had to get used to it, or -- 

A Oh, yes.  I -- pretty soon the drudgery set in, and I would -- I would hate to have 

to make a guess on the number of times that I got up in the morning and said, 

"This is my last day.  I'm quitting today."  Get done that night, I -- "Well, I'll try 

her one more day."  Strictly speaking, it was a day-to-day operation with me over 

a long period of time.  I -- in the morning I was going to quit, and in the night I 

thought, "Well, I got that day in, I'll try her one more."  And days went into 

weeks, weeks into months, months into years, and pretty soon I didn't know 

anything different, and I had to stay. 

Q Well now, how long a period of time did you go through -- through this, when, 

you know, it'd be day-to-day, maybe week-to-week, you know, you'd wake up 

and say, "Well, this is going to be it"?  How long a period was that? 
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A Years. 

Q Really? 

A Yes.  Yeah.  Of course, one period in there I changed jobs.  I went from masking 

to spraying Duco, and then that was kind of starting all over again.  You see, that 

was something new again too, even though it was the most undesirable conditions 

we worked under.  They were terrible.  Still, it was a different job, and it came in 

in a time to break the monotony of the factory work for me. 

Q Was there any -- later on, any correlation between those who were interested in 

starting a union and those who were having trouble getting factory-broke and had 

this -- this kind of experience that you described, with getting up in the morning 

and not knowing whether you'd go the next day?  Did union members tend to be 

those who -- who were not factory-broke, or had trouble getting factory-broke?  

Do you know? 

Q No, I wouldn't say that.  No, I would -- I would sooner put it this way, that the -- 

and I know it was my personal feeling on it, that there came a point in there where 

I was pretty sure that I was going to stay an automobile worker.  Like I say, I got 

married, I had a youngster, jobs wasn't plentiful.  In fact, they were hard times.  

And I -- I knew that if I was going to be able to stick it out in the automobile 

industry I had to, in some way -- there had to be some way to better the conditions 

in the industry and in the plant.  That was probably the thing that steered me, that 

got me interested in unions, and a lot in the union. 

Q So you actually got interested in the union then after you'd gotten over your -- that 

crisis period, or -- 
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A Oh -- 

Q -- after you'd made the decision that at least here, I'm going to have to stay here? 

A Honestly, I don't know whether that crisis period ever ended till the day I retired. 

Q All right. 

A I don't know.  You know, it -- I was fortunate enough over the period of years.  

Now I'm going through the whole -- my whole life in GM.  I was kind of lucky, 

because after a period of years I was always managing to change jobs, and that 

give me another new start. 

Q That's interesting. 

A And see, the depression came along too in '32.  That gave us over a year's break 

from the monotony of the line, you know.  So then when we went back again in 

'34, it was new again, so we got our second wind and went at it again. 

(Pause for tape change.) 

  MR. IMHOFF:  All right, this is still July 13th, 1976.  This is a 

continuation of the interview with Mr. Don Dooley. 

Q I wanted to ask, Mr. Dooley, about your relationships with foremen, and your 

attitudes toward foremen in the plant during these early years. 

A Oh, I think I had a good relationship with the foremen.  There was one foreman 

that him and I were fairly good friends.  In fact, we went to his house, and he 

came to my house, and -- oh, I think every foreman I had in those days, I had 

good relationship with them.  Had no problem at all. 

Q Now, who would have this man been that you had -- you say you had a good 

relationship with? 
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A Well, there -- one, his name was Webb, Elwin Webb.  He was a foreman over the 

paint sprayers.  Oh, I -- Freddy Ahrens, Ed Lansing.  Those three.  I -- Joe 

Ahrens.  I had a very good relationship with them. 

Q So the foremen were no problem for you then, in particular?  Your relationships 

with them seem to have been pretty sound? 

A Yeah.  I had no problems with any of the foremen.  No. 

Q What about supervisors?  Do you have any recollections of the supervisors who 

would have been over you at that time? 

A Well, I -- when you say supervisors, I kind of throw supervisors and foremen into 

the same category, and I imagine you mean the ones that were over the foremen. 

Q Right. 

A And quite often they -- we called them superintendents, by the way. 

Q Oh, I see.  Okay. 

A Quite often they were pretty rough.  Pretty rough. 

Q Now, when you say pretty rough, what kinds of things would they do that 

would -- 

A Well, you just -- 

Q -- justify that? 

A You just want to be gol-darn careful when any of them are around, that you were 

doing the right thing, because it seemed to me that their attitude was to keep the 

help afraid of them, you know.  And as I say, they were tough.  They were tough.  

I can't think of one of the superintendents that wasn't, really, that I worked under. 

Q Do you remember the names of any of your superintendents and something about 
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their personalities, maybe? 

A Oh, yeah, I do, but I think I'd rather not get into it. 

Q Okay. 

A Because what -- I wouldn't -- no, I'd rather not get into the -- 

Q Sure.  Fine.  Did you ever aspire yourself to be a foreman, or maybe even a 

supervisor or a superintendent? 

A No.  Not at any time.  No. 

Q And what about the plant manager at -- during these early years?  Did you have 

any -- do you have any recollection of him at all? 

A Oh, yeah.  You saw him every once in a while.  He'd show his face, or walked out 

through the lines or something.  There again, too, you want to be -- you wanted to 

be sure you was doing the right thing when he made his tour.  But he had his own 

little kingdom that he stayed in, and he didn't show his face any more than he'd 

have to.  But when he'd come out, he was always looking for something wrong, 

because that's why he was out there, and so you were pretty careful. 

Q And who was this? 

A Oh, I -- there was several plant managers, of course, during the -- now, the one 

that was there at this particular time, his name was Hurley.  He was a pretty tough 

Irishman.  He was tough.  Yup. 

Q Do you recall any particular stories about him, involving you, or involving people 

in the paint department? 

A No, I don't recall any particular thing, no. 

Q Okay. 
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A No. 

Q All right.  I wondered about your attitudes -- and we're shifting gears here.  I 

wondered about your attitudes toward the economic system that you were a part 

of.  What did you feel about -- about the capitalist system during these -- during 

your early work years? 

A Well, prior to -- prior to the year of 1932 I probably never gave it a thought.  After 

spending a year that the plant was down and had a family, I had to go on relief, 

and I was pretty bitter.  We didn't have much money saved up before we went into 

the depression, and of course I was pretty bitter because I thought something had 

to be wrong.  I wasn't to blame for this thing.  I had to go out and work on the 

highway and -- for my relief.  I worked it off.  Pretty hard work in the 

summertime under the blistering sun.  And I -- that's when I started turning, if you 

want to call it bitter, getting bitter, because the relief agency would send a guy to 

the house and he'd tell you what you were going to eat the next week, so many 

pounds of beans, and prunes, and this and that, and it was up to your wife to fill in 

the meals with what they gave us.  And I didn't have even twenty cents.  I seen 

hamburger where you could buy it for a nickel a pound, and didn't have the nickel 

to buy a pound of it.  And that hurt, because with a wife and a youngster, I felt 

something was wrong, and it wasn't my fault, whatever it was. 

Q Well, who or what did you blame for that state of affairs that you were in? 

A I tell you, I probably blamed Herbert Hoover and the Republican party.  That's -- 

that's the only one who I could think of who -- who was up there.  They should 

have corrected things, they should have kept me from going through the year of 
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unemployment, the soup lines, and begging that I did go through. 

Q Did you hold Hoover personally responsible, and that party responsible, or did 

they -- did they symbolize something else to you? 

A Well, I -- I held Hoover and the party responsible.  There was no doubt in my 

mind at that particular time that I thought Hoover and the Republican party was to 

blame for the depression in 1932. 

Q So you didn't see them as agents of -- of large corporations, or anything like that? 

A Oh, yes.  Yes.  I put them all in the same bed together.  Yeah, they was -- as far as 

I was concerned, they were all sleeping together, and all this thing was a planned 

thing by big corporations, and the Republican party, and Herbert Hoover.  Yeah.  

They were bedfellows as far as I was concerned.  I could see it no other way. 

Q Did you feel that they had actually contrived the situation to provide a loose labor 

market? 

A Oh, definitely I did feel that, yes.  Because I -- I couldn't figure out why, in some 

parts of the country, the plants were running, and Janesville wasn't.  I couldn't 

understand that, because I know a lot of the people went to other plants and got 

jobs, in Tarrytown, St. Louis, and places like that.  I didn't.  But I knew something 

had to be wrong here.  Otherwise, why was this plant closed down?  Now, 

whether it was Wisconsin was doing something against General Motors that 

General Motors didn't like, I don't know, but it -- to me, it had to be something in 

Wisconsin. 

Q Why did you decide not to leave at that time? 

A Well, I just -- I -- to begin with, I didn't have the money, and it took money to go, 



DON DOOLEY INTERVIEW   
July 13, 1976 

20 

and I didn't have any.  That's probably the reason I didn't go. 

Q How did you react to other -- other political and economic ideologies that might 

have been talked about at that time?  Socialism certainly is an alternative that 

people think about in hard times oftentimes.  Did you ever -- did you ever think 

about maybe we needed a different economic system or anything like that? 

A Oh, no doubt in my mind I did, because like I said before, I -- I felt that there was 

something wrong, and what we had wasn't -- wasn't doing the job.  And yes, I -- I 

probably would have been called a socialist in the way I felt in my own mind, 

because I thought there was something better that could be done.  And I don't 

know, probably some of them days when I was working out on the highway for 

just what I was going to eat that night, if somebody had stuck a commie card in 

front of me I'd have probably signed that one too.  I don't know.  I was desperate.  

I was desperate, and I was unhappy. 

Q So you -- when you went through this, you didn't feel any particular devotion to 

the American system or anything like that. 

A No, I didn't.  No, I didn't.  Huh-uh.  No, I felt awful let down. 

Q I asked that question about class awareness before, and maybe I should ask it 

again for this period in your life.  Did you -- did you have a sense of class, a sense 

of -- you know, that you were -- you were put down to maybe, in a -- well, did 

you have any -- just any sense of class consciousness at that time that you recall? 

A Oh, yeah.  In 1932 I definitely had that feeling that the -- I was class-conscious, 

because I could see people who looked to me as though they had everything at 

that time, and I had absolutely nothing.  And oh, yes, I really felt as though there 
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was a difference in the status that I had in life, and some other people who I could 

see in the City of Janesville who were not going without anything, you know, 

were living good.  And I didn't even have a nickel to buy my little girl a toy.  Yes, 

again, as I say, I was bitter. 

Q Now, before you joined the union did you ever take -- did you ever take any other 

actions that -- you know, that would have been consistent with this bitterness that 

you felt? 

A No, no, no.  I think when I -- when I joined or first started going to union 

meetings, that was the first opportunity I had to take any action against anybody 

else. 

Q Now, did you see -- did you see it that way at that time, in 1935?  Did you -- did 

you see the union as a way of -- you know, your way of striking back? 

A Yes, I think I did.  Yes, I did. 

Q I wanted to ask about -- you know, you talked about Herbert Hoover and Al 

Smith.  I wanted to ask about a couple of other people that you might have been 

aware of, people who were on the national scene at that time.  What about the La 

Follette family in Wisconsin? 

A Oh, I was a big supporter of the La Follette family.  Yes, I -- of course, you see, 

they were the only party for the working man.  There was no Democrat party as 

such.  You had the Progressives and the Republican party, and Labor.  I was very 

much behind the La Follettes, and I know I was.  I know my dad was too.  All 

staunch supporters of the La Follettes.  They were -- they were our people, you 

know.  They were the ones that were capable of doing the most for us. 
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Q How about the national head of the American Federation of Labor during those 

years, Bill Green?  Did you -- do you have any recollection of him? 

A Oh, yes, I have recollection, but that's just about as far as it goes.  I know who he 

was, and that, but I have no other -- no other recollection or opinions.  Now, if 

you ask me about John L. Lewis, that'd be different. 

Q Okay.  Right.  He actually -- yeah, let's talk about John L. Lewis now, since you 

mentioned it. 

A Well, like I say, with Green, I don't have any particular recollection of him 

because, well, he wasn't too much involved with us, although they did have a 

hand in organizing the UAW.  But of course my idol, even to this day, is John L. 

Lewis, because him, more than anyone else, I think organized the United 

Automobile Workers.  I question whether the Automobile Workers would have 

been organized or would have run their strike against General Motors for maybe 

at least another five to ten years, if it wasn't for John L. Lewis.  I think that he 

done that much, where William Green had the chance, and didn't do it. 

Q Did you ever fault the A.F. of L. for not accepting the concept of industrial 

unionism? 

A Oh, yeah. 

Q Or how did you react to the A.F. of L. on -- 

A Well, like I just said, I thought William Green had the opportunity, and he didn't 

do it, and he could have done more.  His attempts were -- were not enough.  Yes, I 

faulted the A.F. of L. because I think we could have been organized sooner if they 

would have taken the same aggressive position that John L. Lewis had taken. 
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Q What particularly appealed to you about Lewis? 

A Well, the big thing as far as Lewis is concerned is when he left Washington and 

come to Detroit during the '37 sit-down strike.  And he mobilized the auto 

workers more than any one thing, him and probably Frank Murphy, the governor 

of Michigan at the time.  But to me, and I know to all -- probably all the rest of us 

who happened to be on strike at that particular time, John L. Lewis was our savior 

because we were afraid we were going to lose on that strike, going to get starved 

out.  And I think he saved us. 

Q There's one other question I wanted to ask about that earlier period before we get 

into the period when you were actively involved in the union, and that is about 

your social life.  You know, you were young, young folks at that time.  I 

wondered what you -- you know, what kind of social life did you have?  What did 

you do, where did you go, that sort of thing? 

A You're talking about the period now after I got married and before 1932? 

Q Yeah, right.  Right. 

A Well, we had a social life that was very good.  We had three -- a couple of us, we 

used to play poker once a month.  We went to a dance once in a while.  You 

know, you could go to a dance for a quarter.  You could buy a glass of beer for a 

nickel, so we -- we had a good social life. 

Q Were these people that you later became -- who later became involved in the 

union with you? 

A Yes. 

Q And who were they, if you don't mind? 
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A One was Abe Schumacher, the other one was Les Fay, and they both ended up 

being union officers. 

Q And also I should ask about religious involvement at this time.  Was the -- during 

these early years.  Was the church a center of activity for you, or just what role 

did the church play in your life during those working years? 

A No, it wasn't a center of activity for me, no.  I -- I went to church every Sunday, 

but beyond that, it was -- no, didn't play any part. 

Q Okay.  Now I'd like to get into the early efforts to organize Local 95 at Fisher.  

And I was wondering just, first of all, when and how you decided to join the 

union. 

A Well, I probably decided I was going to join the union the minute I heard 

somebody was trying to form a union.  Like I said before, the company attempted 

to form a -- what they called a company union at that time, and then of course we 

started hearing about the UAW being formed, and I knew then that I -- I was 

going to belong to the union.  And I can't recall just how soon after I first heard 

that they were, because it was kind of -- a lot of it was done on the quiet for a 

period of time, you know.  They -- they met in guys' houses, and that might have 

only been six or eight people.  I didn't happen to be one of them.  There are guys 

in Janesville today who you could go to and get much more information about 

that particular time than I can give you, because I wasn't one of those that was a 

ringleader in the starting. 

Q All right.  Who would you talk to then?  Who are the people who are around 

Janesville that you'd talk to about that? 
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A Well, I would talk to Lou Adkins, who would give you all of it right from the 

beginning, and knows all of it, and was really, probably more than any other 

individual I can think of, responsible for getting things started here in Janesville.  

Then another guy by the name of Jack Johnston.  There was Van Horn, and of 

course Walt Luchsinger was that period too.  I imagine probably the first meeting 

they had, there wasn't over maybe eight of them that met, in a basement of a 

house, and they were in a different house every time. 

Q Who first talked to you, and how were you approached? 

A I can't answer that.  I don't know.  I don't know.  It got around from word -- by 

word of mouth, and maybe the guy working next to me might have said 

something.  I don't know. 

Q Do you recall what was said during those early -- you know, those first 

conversations or discussions about -- about the union? 

A No, other than I'd hear from somebody that there was a group meeting 

somewhere, and they were trying to form a union.  But I never could find out just 

who they were, or what they were, or where they were.  But I knew something 

was starting to happen, because I heard about it.  I didn't know who they were, 

because them names were always kept very quiet, because if it got out, they were 

canned.  They were really secretive about it.  All I knew is that if there ever was a 

union, I was going to belong to it. 

 And when they had their -- I don't even know whether I went to the first 

open meeting they had or not.  I can't remember that, because I -- again, there was 

no advertising of it, see?  It was done by word of mouth that they're going to have 
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a meeting such and such a place, and I don't know whether -- I don't imagine I 

was to the first meeting.  Maybe not the first two or three.  I don't know. 

Q What do you recall about the first meeting that you attended? 

A Well, I'm really, really hazy about it.  I can remember one of the earliest meetings 

going to the Beverly Theater, and then it was taken up with working conditions, 

and trying to organize, and getting people to join and pay the dollar a month 

voluntary dues.  That's about all. 

Q Yeah.  Do you recall now, here generally, what would have been the -- you know, 

in conversations with people in the plant, what would have been the -- what 

subjects would you have discussed? 

A Well, I'll tell you one thing.  You didn't talk unionism in the plant unless the guy 

you were talking to you knew he was in the same boat with you.  Like I -- I 

worked with Les Fay.  We worked across the line from each other, and like I say, 

we were in the same -- played in the same poker game together, and so we talked 

outside of the plant as well as in.  But only to people like that did you talk to, and 

people didn't talk to you till they were darn well sure of what you were, too. 

Q What would you and Les Fay and Abe Schumacher, when you got together, do 

you recall -- do you recall any of the points you might have made in conversation, 

or any of the themes that seemed to come up again and again? 

A No, I don't think so.  Probably one of things we would have talked about the most 

was the working conditions in the spray booths, some of the jobs we were made to 

do and didn't get paid for them.  For instance, we'd have to come in in the 

morning and climb a big steel ladder and go up on top of the spray booths, turn 
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the motors on to start the eliminators.  We'd have to run a little paint out of the 

paint lines.  All this before the whistle blew and before -- and you didn't get paid 

for it.  And the same way at the close of the shift, because you were on piecework, 

see, and you only got paid when you pulled the ticket off the job, and you wasn't 

pulling no tickets off the job until they started the line.  All that stuff had to be got 

in readiness before you started to work.  I mean, it's things like that we talked 

about.  But I would say this:  it was a very, very small part of our conversation 

that we were really talking about the union.  We didn't -- we didn't dwell on it all 

the time.  It was new, you know.  We didn't know what was going to happen.  We 

didn't talk about it a lot. 

Q I see.  Were there other grievances that you considered important?  You 

mentioned having to do the extra work before -- before you were actually being 

paid.  Were there any other grievances that you thought were really important that 

the union was necessary for? 

A Oh, certainly.  Probably the most important one of all of them that I haven't even 

mentioned was seniority.  To me, that was -- that was worth organizing for, that 

one thing, because I'll tell you, when they used to go down for model change, and 

we used to be down two or three months at that time, when it come time to start 

the line up, you went down there.  And they didn't send for you in them days, you 

know, unless you happened to be a very good friend of the foreman, and he might 

call you up and say, well, be down there at 7:00 o'clock tomorrow morning to go 

to work.  What happened to me most of the times, I just went down there and 

stood and waited, and if you were the kind of a guy that maybe bought the 
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foreman some fish, or bought him a drink or something like that, well, you got in 

first.  Otherwise, you just waited till they got good and ready for you.  And that 

could be a week or two weeks.  It didn't make any difference to them.  But you 

hung around there hoping that was the day they were going to need you.  So 

again, I say that to me, seniority was the one thing that was worth every bit of 

effort that was ever put into organizing General Motors, because it gave me an 

equal chance with everybody else, which I didn't have before. 

Q Anything beyond seniority?  What would you consider most important in your 

reasons for union involvement? 

A Well, I don't know whether I'm saying them in the order of their importance or 

not.  They would both fall in there very close together.  Of course, it'd be wages, 

and then the working conditions.  But again, just to get recognized and have 

seniority was the thing.  You see, when -- wages was important, because if the 

line broke down during the daytime -- and I seen times where we sat for three 

hours.  That three hours, we got no pay at all.  That was just wasted time.  So 

wages and time spent in there without getting paid for it was pretty important too. 

Q Now, what role -- what was your role in the union during the years before the sit-

down? 

A I had no role other than I -- I was a dues-paying member, for -- again, I don't 

know how long before.  Sometime probably in early '35 I probably joined the 

union.  Went along for a while, and nothing seemed to be happening.  At least I 

couldn't see that anything was happening.  I quit paying dues for a period of time 

in there, maybe it was three or four months, I don't know, because I thought it was 
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gone down the drain.  You know, I thought just that nothing was happening.  And 

then we started hearing stories where they were picking up membership again, 

and then I went back and reinstated and stayed reinstated then. 

Q How -- do you recall having any feeling about why -- why the union was not 

making it early on?  You said you thought it was going down the drain, you know.  

Why was that? 

A Well, probably the reason for that was that in a couple of these areas outside of 

Janesville, you know, they had attempted to pull strikes, and they wasn't 

organized for it, and they lost, and General Motors was whupping them.  I mean, 

those guys were out of jobs with that.  Then I thought, well, this is far as we're 

going to get, I guess.  And right at that particular time I thought that was it.  I 

thought, well, I guess they're never going to be able to bargain with them.  They're 

too big. 

Q Was it Local 95 that you first joined? 

A Yes. 

Q There was -- there was a federal union that -- 

A Oh, yeah, you're right.  No, I belonged to the federal union.  Yeah. 

Q That was 19324, I think. 

A Yeah, it was -- 

Q Do you remember?  Yeah, okay. 

A -- some numbers, yeah. 

Q Yeah.  All right. 

A I don't remember anymore, no. 
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Q All right. 

A I used to have my book around here, but it got lost. 

Q Now, which union are we speaking of going down the drain here? 

A The -- the federal.  The A.F. of L. 

Q Okay.  Do you recall having any feeling about that AFL -- A.F. of L. union?  Just 

how did you react to that, and how did it seem to you? 

A Well, I had the feeling that they wasn't trying to organize the auto workers, 

because what was happening here in Janesville, to the best of my knowledge, was 

just happening spontaneously amongst ourselves.  They were sending nobody in 

to help organize, or anything like that.  And of course, the membership was going 

up and down, up and down.  They'd join, drop out, and quit paying dues, and the 

AFL just wasn't trying.  There was no concerted effort to really organize and get 

things brought together even locally, let alone nationally. 

Q To what extent were you aware at that time of the conflict that was going on 

between those who were committed to the old craft union style union organizing, 

and the new idea of industrial unionism -- or, it wasn't really new, but in the early 

thirties the idea of industrial unionism was beginning to gain force.  To what 

extent were you aware of that conflict that was going on between -- in the forces 

in the union movement? 

A Well, I wasn't too aware.  I knew that it was going on.  I knew that the A.F. of L. 

was trying to organize the industrial plants in the crafts.  I knew that.  I also knew 

that there was another group of the A.F. of L. that said it had to be done company-

wide or corporation-wide or industry-wide, and that conflict I was aware of.  Yes, 
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I knew it. 

Q How did you feel yourself?  Would you have preferred to have been organized 

into an A.F. of L. craft union, or would you have preferred the industry-wide 

union as it eventually developed? 

A Well, I had the -- I was of the opinion that there was no way it could be done 

other than industry-wide, or at least corporation-wide.  I couldn't possibly see how 

they could ever organize a craft union in an automobile plant.  They would be 

going every which way direction. 

Q So you had a fairly early commitment, then, to the idea of the industrial union? 

A I had a very strong feeling on how I thought it ought to be, and how I thought was 

the only way it was going to work.  But I also knew there was forces higher up 

than me that was going different directions, that I -- I wasn't going to be heard.  I 

knew that. 

Q Now, when you rejoined the union -- do you recall roughly how long a period you 

were inactive, or not a dues-paying member? 

A Well, it was a very short period of time.  I would say maybe three, four months.  

Five months at the most.  Very short period of time. 

Q Now, when you rejoined, did you rejoin the federal union, or was that Local 95 by 

that time? 

A No, that was the federal union again, because we got -- yes.  I remember the 

stamps in the book.  Yeah. 

Q Now, do you recall the transition between the federal union and Local 95?  Do 

you recall anything about how -- how the federal union declined and Local 95 
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took up the -- up the slack? 

A No, to be very honest with you, I don't know how that was happening.  I knew it 

was there.  I knew we had both factions in.  We had R.J. Thomas come in, and 

Homer Martin come in, and I knew it was there.  I was -- I was sold on Homer 

Martin.  I thought Homer Martin was all right.  I was later to find out I was all 

wrong, but he was a spellbinder, you know.  He was.  He was a good talker, and 

he could sell you things.  And I believe I could have went along with him, but we 

had -- we were tore right down the middle here.  I didn't get involved in it for that 

particular reason.  I think I stayed about as neutral as anybody could.  I was very 

happy when it went the other way, though. 

Q Now, when you say "tore down the middle," what were the lines of division? 

A Well, we had people in the plant who were very much against each other during 

this period of time.  Some wanted to go one way, and some another way.  They 

wanted to just go in the craft union, or the industrial. 

Q Where in the plant were the centers of craft union sympathy? 

A Oh, I couldn't say there was any particular part of the plant.  I really don't think 

there was.  It probably was as much -- well, you probably would have found it in 

maintenance, in the skilled trades, but I -- that's only a guess on my part. 

Q And then what about the -- were there any centers of support for the industrial 

union, any areas in the plant that were especially -- seemed to be especially 

strong? 

A Oh, yeah.  I would say probably the guys on the line were the strongest for the 

industrial-type union.  No doubt about that.  Like I said, if there was any for the 
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craft, you would have found them amongst the electricians and the maintenance, 

skilled trades, and that.  They kind of -- they wanted their own union. 

Q What approach did the people in the paint -- the paint-spraying department take, 

as you recall it? 

A I think they probably took pretty much the same approach I did.  I was neutral for 

a while.  I was waiting to see which way they were talking, and which way we 

were leaning, but no doubt that we were for the industrial-type union. 

Q All right.  Who were the leaders in that department?  Do you recall any people 

who stand out as being especially active at that time? 

A Well, I -- I would have to say probably Les Fay was as much a leader as anyone I 

can recall.  Yeah. 

Q Do you recall talking with him at all about why he chose to take, you know, an 

up-front leadership kind of position?  Did he ever say why he made that 

commitment? 

A No.  No, he didn't.  It was something that just kind of developed, and all of a 

sudden there it was.  But no, I don't know why he did. 

Q Were there workers that you were aware of who were opposed to any union at all? 

A Oh, yes.  Oh, very definitely.  You bet.  Yup. 

Q And what do you recall about them?  You know, why?  Who -- what kinds of 

people were these who were -- who were opposed to the concept of unionism? 

A Well, I can't recall that they were any -- any different than myself.  I would 

imagine that probably their fathers were not union-minded, never belonged to 

unions, and it was something that they probably inherited.  They didn't act any 
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different than I did.  The only thing is, is that were rugged individuals.  Maybe 

they thought -- all of them thought they were going to be made foremen.  I don't 

know. 

Q Let's try out some possibilities here.  Let's take age.  Did older workers or younger 

workers tend to be union activists?  Do you recall?  Do you have any impression 

of that, in that time? 

A No, I don't have any, because I can -- I can -- I could answer that question two 

different ways, and I think it would be right.  I think probably the older guys, 

realizing that they had to have some form of job security, were beginning to 

wonder what was going to happen to them when they got dumped and they were 

forty years old, so a lot of them were active, but by far, not all of them.  There 

was some, a good many of them, just the other way too, that thought if they joined 

the union they were going to be out of a job, that if we ever organized this plant, 

General Motors would shut it down.  By the same token, we had the young guys 

who didn't have nothing to lose, and they were active.  A lot of them were active 

as the devil too, see?  But again, there was just as many that wasn't, said, "I don't 

need a union."  Pretty hard just to put your finger on just the ones that were or 

were not. 

Q Did the level of experience seem to make any difference?  Were there differences 

in the union activism of more experienced workers as opposed to new hires, 

newly-hired workers?  Do you have any recollection of that? 

A No, not that I could really pinpoint and say that I knew.  No, I don't. 

Q How about city versus rural background?  Did those people who lived and were 
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raised in Janesville seem to -- seem different in their approach from those who 

came from the country or who were still living in the country, perhaps? 

A From just the people that I knew, I -- I'm of the opinion that the fellows that come 

from the farm were the least anxious -- or from the rural areas, were the least 

anxious to form a union or join the union. 

Q What leads you to that impression?  What do you recall? 

A Well, because of them were the last ones to join. 

Q Yeah, okay. 

A They didn't join until they saw, well, it's inevitable, and I better get in, you know.  

They were hired -- because they didn't have the same kind of conditions that we 

had to live under.  A lot of them fellows, you know, were going back out to the 

farm, living at night, living with ma and dad on the farm.  To pay dues or form a 

union was just -- they couldn't see it. 

Q What about ethnic backgrounds?  Were there any ethnic groups that were more 

inclined to union activism, would you say? 

A No.  I wouldn't be aware if there was, no.  Not here. 

Q And how about religion? 

A Again -- 

Q No noticeable difference? 

A Not to my knowledge, no. 

Q Okay.  Of those workers who opposed -- it seems then -- I want to see if I have 

the right sense of things here, that there were maybe three factions among 

workers.  There would have been a faction that would have supported the AFL 
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craft concept of unionism, there would have been a faction supporting the CIO 

industrial type of unionism, and then there would have been a faction that -- of 

company men who would not have supported any union at all.  Is that right? 

A You are very right.  Exactly right.  I would have liked to have said it the same 

way you did it, because what you said, that's true, with those three. 

Q Okay.  Now, what was the relative strength of those three groups?  Let's say when 

you first joined the union in 1935, what would you have thought the relative 

strength of those three groups to be? 

A Well, of course, if you're talking about 1935, you're probably talking about the 

federal union, the A.F. of L. 

Q Okay. 

A And frankly, it was pretty hard to find out how many members we had.  It was 

fluctuating, like I said, up and down.  There probably was times in there that we 

didn't have 300 members paying dues, and then there might have been times 

where there was 500.  Might have less than 300, even, paying dues. 

Q What about the reaction of the larger community of Janesville to the concept of 

labor unions at this time?  Let's say before the -- let's say pre-sit-down, '34, '35, 

'36, during that period, what did you sense the people in the City of Janesville, 

those who were not working at General Motors, thought about labor unions? 

A Oh, they were very much against unions.  I'm not too familiar with what their 

feelings were prior to the sit-down strike -- that is, for any length of time prior to 

the sit-down strike, because I don't think they really knew what was happening, 

either. 
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Q That's an important point.  Would you say that before the sit-down -- you seem to 

be indicating that before the sit-down maybe they didn't think much about it.  Is 

that fair? 

A Yeah, I -- that's my opinion, that -- because I don't think they were aware of what 

was happening down there, that we were organizing, because it -- you know, it 

wasn't advertised.  We were having meetings, yes, and we were getting criticized, 

yes.  Business people, they didn't want to see any trouble down here.  You know, 

everything was going smooth, and they didn't want to see any trouble.  So the 

community outside of the plant, and other than people who belonged to unions, I'd 

say that they were pretty much opposed to us. 

Q Now, you indicated that you were getting criticism from business people, and I 

gather this is even before the sit-down.  Is that right? 

A A little bit -- a little while before.  When they -- when it become evident that 

something was going to happen, yes, that the -- 

Q And what form did that criticism take? 

A Oh, got the classification of rabble rousers, and communists, and reds, and 

everything, you know.  GM, they were -- in the eyes of the business community in 

Janesville, you know, General Motors was pretty -- pretty high.  Anybody that 

opposed General Motors was -- they have to be all wrong, especially when you're 

nothing but a funky worker. 

Q Now, you used terms, "communists" and "reds."  Were you actually -- were you 

and the union members actually referred to that way? 

A Oh, certainly.  That was used a good many times, yes.  You bet.  We were -- we 
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were "radicals," and "the communist element involved," and -- oh, yes. 

Q Well, did you feel at that time that you were radical? 

A I wasn't too -- sure, oh yeah.  I knew I was radical.  Sure.  I had to be radical and 

maybe a little bit crazy, I don't know. 

Q Okay. 

A Because you know, when you start thinking about you're going to lay your job on 

the line, and you're going to take on a corporation like General Motors, and you 

only got $72 in your bank account, you got to be crazy and a little bit radical. 

Q Now, that communist charge is a pretty serious one, and that's a word that's been 

thrown around quite a bit in our history. 

A Yeah. 

Q And I was wondering if you were aware of any communist influence around 

Janesville in organizing the UAW. 

A No.  If there was, I don't know them.  I -- later, in later years, I heard that there 

was, but I didn't know any, at least that I knew, or anything.  And I doubt 

maybe -- I even doubt if there was.  I think some places there was, in the UAW.  

Well, we know that.  But in Janesville, I don't know of any. 

Q How did political leaders in Janesville, local political leaders, react to the union?  

Do you recall how any local political leaders would have reacted to unionism at 

this time?  Here again, before the sit-down. 

A Political leaders? 

Q Yeah.  Like Henry Traxler would be the obvious one to talk about.  Do you recall 

anything that he might have -- 
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A Henry Traxler.  You know, he was a funny guy.  He could -- it all depended on 

who he was talking to.  But Henry Traxler wasn't in sympathy with the UAW, I 

can tell you that.  He was -- well, he was business community.  He had to be that 

way.  That's the way he held his job.  No, we got no sympathy from Henry 

Traxler.  We got no sympathy from anybody in Janesville in any kind of a 

political job or -- 

Q I came across once the name of a man, J.J. Doolin, who is supposed to have had 

some political influence in Janesville at the time.  Do you recall him at all? 

A I knew J.J. Doolin, yeah.  Well, he -- I believe he was an alderman, if I remember 

right.  He was a railroad man, a conductor on the Northwestern Railroad.  I think 

he was pretty influential, but that's all I know of him.  I had no contact with him.  

I probably spoke to the man if I saw him on the street.  I did know him to that 

extent, that's all. 

Q Well, did he have any kind of reputation for being sympathetic toward union 

members? 

A Not as far as I know.  I don't know.  In fact, that's the first time I ever heard that 

he was, when you just said it. 

Q I just came across the name, and he had the connection with the railroads and was 

a railroad union member, I believe, and I was just -- 

A I imagine he was. 

Q I just thought -- I was wondering -- why I asked is, I was wondering if that did 

carry over to sympathy with the UAW when it was organizing. 

A Again, I say I don't know of any, and I'm very doubtful that he even was one bit 
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involved, or did for the UAW.  And I'm positive. 

Q Would you happen to know whether his political support came primarily from 

working people, or what would have been the base of his political support? 

A I couldn't say, because I don't know. 

Q But there are no political leaders then who stand out as being sympathetic to 

unionism? 

A No. 

Q Okay.  I want to ask here again about churches.  What about -- were there any 

religious leaders that you were aware of who seemed -- who gave encouragement 

to union members? 

A Not at any time when I was around any union activity of any kind.  I never saw 

any, and never heard any mentioned. 

Q What about -- which church did you attend, by the way?  I don't think we 

mentioned that earlier. 

A I attended St. Patrick's. 

Q And now, what about the priest or priests there?  Did they ever talk about -- about 

the union or about the UAW, or about unions generally? 

A No, not that I ever heard. 

Q So as far as you were concerned, then, they were -- were they completely neutral, 

or were they hostile?  How would you characterize their attitude? 

A Well, I couldn't -- I couldn't answer that question anyway, because I don't know.  

Now, I -- this much I can say:  I never heard any of them say anything at Mass for 

or against the union. 
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Q All right.  That's what I was -- I guess I was asking whether -- 

A But what they -- 

Q -- you ever heard them talk in sermons about -- 

A No.  No, I never did, no.  But what they said at a meeting of the Ladies Aid, or 

something like that, I don't know that, see? 

Q Yeah.  Right. 

A But in the Mass I never heard for or against. 

Q Yeah.  So you never had any contact then with a priest who made any -- let's say 

outside of the Mass situation, any contact with a priest who might have made a 

comment to you about -- 

A No.  I never had any. 

Q All right.  All right.  Now, there was a papal encyclical written, oh, I think it was 

in the 1870s by Pope Leo. 

A Uh-huh. 

Q "Rerum Novarum" it was called. 

A Yeah. 

Q And it was the -- it was an encyclical that dealt with conditions of working 

people, and it actually recommended the development of labor organizations for 

working people.  I was wondering if you were aware of that at all, if anybody ever 

talked to you about that. 

A I'm aware of it.  I knew that it -- that there was such a thing.  I never read it.  I 

knew that there was things in there about organizing labor.  Never got that 

through the church. 
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Q All right.  That's partly what I was wondering.  How did you become aware of 

this? 

A A guy from Notre Dame University told me about that, and give me a thumbnail 

review of that.  That's where I found that. 

Q And when was this?  Do you recall? 

A It was a long time after 1937. 

Q Oh, all right.  All right. 

A A long time. 

Q So it was after this period, then? 

A Oh, long after, yes.  Long after. 

Q All right.  Did you -- how did you reconcile your union involvement with your 

religious training? 

A I -- 

Q Was there any -- did you ever have any problem in your own mind, bringing the 

two together? 

A No, none whatsoever.  No.  No, I -- to me, one was one thing, and religion was 

another, and never the twain shall meet, as far as I was concerned, that you could 

be a good Catholic and be a good union man, or you could be a non-union man 

and still be a good Catholic.  To me, there was no connection. 

Q Okay.  All right.  That's -- all right, good.  Did you get any other kind of reaction? 

(Telephone ringing.  Tape stopped; resumed as follows.) 

  Was your decision to become involved in the union -- would you 

characterize it as a decision that you made purely on your own?  Was it an 
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individual decision, or were you influenced by peers to a large extent, by your 

fellow workers?  Was it part of a group decision, really? 

A No, I made it -- I made up my mind myself that I wanted to belong to the union, I 

wanted to be a union man.  And I know the first union meeting I went to, I went 

alone and I don't think anyone else in my group knew I was going.  After I got 

there, I saw a couple of them, but the decision was mine, although I knew it was 

happening, and at times some people said things to me, "Are you thinking about 

joining the union?"  But the original decision was made by me and on my own, 

because I knew I wanted a union. 

Q Was that typical, do you think?  Was your experience typical?  Were you aware 

that -- were you aware of any group influences that were drawing people into the 

union? 

A Well, from what I know, I would say in most cases at that time it was individual 

guys.  Later on it became different, and then it was groups.  But right then, I think 

each guy probably, with a little conversation with somebody else, made up his 

mind that he wanted to be a union man. 

Q Later on, you indicated that it was groups now.  By "later on," what period do you 

mean? 

A Well -- 

Q And what were the -- who were -- what were the groups that were coming in? 

A Well, just prior to -- maybe six, eight months prior to 1937, when we saw we had 

a nucleus in there, then it was where a group would -- if there was this guy that 

didn't belong yet, you'd talk to him, you know, if you were darn sure nobody was 
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around that could be a stooge and turn you in.  You even had to be careful of the 

guy you were talking to, you know.  You had to be awful careful.  You had no 

idea how careful you were, because it -- you were really on dangerous ground all 

the time as far as getting discharged or canned, because they had no protection 

whatsoever, no law that protected you. 

Q Do you recall specific examples of people who were discharged for union 

activity? 

A No, because they didn't say "union activity."  Yes, I -- heck yes.  I worked with a 

guy that I know was canned for union activity.  But that ain't why he was canned. 

Q Now, how did that happen?  Who was this person? 

A I ain't going to tell you.  I ain't going to tell you who he was. 

Q Could you describe that situation then without the name? 

A Yeah.  This guy and I organized an individual strike at the paperhangers, and we 

walked out.  And we turned around and walked back in too.  We found out 

everybody wasn't with us.  Two days later, he was canned.  I don't know why I 

didn't get canned.  I was just -- 

Q What reason did they give for letting him go? 

A I think he didn't do his work right, or something.  It was -- it was a -- they didn't -- 

you know, they didn't really have to give you an excuse back then, you know.  

They just said, "You're done.  Don't come back tomorrow.  We don't need you."  I 

never could figure out why I didn't. 

Q When was this that you organized this -- this, I guess a wildcat, huh? 

A Yeah.  That was probably 19- -- probably late -- probably in 1935. 
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Q Why, and what did you hope to gain by just one group of people leaving? 

A Well, they had added work onto us and taken men off.  We wasn't getting paid for 

all the jobs we were doing, and we didn't know any better.  We thought we could 

shut the plant down.  It was a group of about ten in the group.  It ended up with 

five of us getting as far as the front door, I guess.  I mean, you just turned around 

and come back in, that's all, when you saw you were all alone.  That's a lonesome 

feeling, to lead a strike and find out you're all alone.  But that was my first attempt 

at organizing.  It was a feeble one too, believe me. 

Q Well, you had 50 percent success.  Is that right? 

A Yeah.  Yeah.  Never could figure out why they didn't can me, but they didn't, and 

I was just as much or more-so than the other guy was. 

Q Did you have commitments from all of the paperhangers that they'd leave at that 

time, or -- 

A At the time, I thought we had commitments, yeah. 

Q Could you really shut down -- would that have stopped the line if there were no 

paperhangers working? 

A No.  Huh-uh.  We thought -- we thought it would, but no, it wouldn't have shut the 

line down.  They'd have got some help from somewhere else and put them in 

there, and they'd have kept right on going.  In fact, I don't think they shut down 

the line even after we walked off.  They kept on going. 

Q All right.  We're almost out of tape here today, Mr. Dooley.  We'll have to pick up 

this conversation another time. 

(Interview concluded.)
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  MR. IMHOFF:  Today is July 20th, 1976.  This is a continuation of an 

interview with Mr. Don Dooley of 2134 Mole Avenue in Janesville, Wisconsin.  

This is the second session with Mr. Dooley.  My name is Clem Imhoff. 

Q Mr. Dooley, there are a couple of questions that I wanted to clear up from last 

time, or that we didn't have a chance to get into from last time, on the period 

actually before 1937, before the sit-down strike, the really formative years of the 

union, of Local 95. 

  There was an organization that I came across in doing research for this 

project called the Civic and Industrial Council.  It was operating in Janesville at 

the time.  And I know about it because in -- early in the union's history they sent a 

letter to the union offering their support, and it was signed by Henry Traxler, who 

was the secretary of this outfit.  And I was wondering if you had any knowledge 

of this group, the Civic and Industrial Council, and what their relationship might 

have been to the union. 

A No, I don't have any great deal of knowledge.  I'm aware that it was -- it was 

happening, and there was such an organization.  And if I made an opinion, it'd be 

my own personal opinion that I formed at that time, but they actually probably 

were acting at the instigation of the General Motors Corporation, and their intent 

actually was probably to keep a bona fide union out.  Now, that's my personal 

opinion.  I don't say that's the right one, but that's what I thought at the time. 

Q I was wondering, I guess, whether -- and you've answered that, at least in part -- 

whether this organization would have been a kind of management-oriented group, 

or whether it might have been a legitimate effort to try to find some middle 
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ground or some common ground between the union and management.  But you 

seem to think it would have been a management-oriented group. 

A Oh, there's no doubt in my mind about that, because that was the idea of the thing.  

They might have claimed that they would have been trying to act fairly and 

impartially for both sides, but it -- no doubt in my mind that it was formed to try 

to keep peace down here, and keeping peace was not to leave a bona fide labor 

union in here if they could help it. 

Q In the early years what do you recall about the -- here again, before 1937 -- about 

the attitude of the local newspaper?  What kind of coverage did you get, and what 

was the editorial policy of the Janesville Gazette at that time? 

A Well, as I think back -- and I'm sure I don't recollect everything that was said, but 

those things that I do recall definitely were not in favor of labor.  It was pretty 

much anti-labor sentiment in the Daily Gazette, pretty much corporation 

favoritism in all their articles. 

Q Did you get coverage when you needed it, like coverage of meetings or anything 

like that? 

A No.  No.  To my -- to my knowledge, we received absolutely no coverage at all, 

no.  No.  Nothing was ever mentioned in regard to any of the activities of our 

union other than to point out the bad parts of it that they saw, that we didn't need a 

union in Janesville.  No, they gave us no -- no coverage whatsoever. 

Q Was there any news medium that you could rely on to get information to members 

or to potential members, or did you have to rely completely on your own -- your 

own efforts to get news out to members? 
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A Well, I'm pretty sure that, as I recollect, we had to rely strictly on our own 

methods of getting word to the membership.  There was no newspaper in this area 

that gave us any support that I can recollect. 

Q Well, let's -- how would have news been passed, you know, necessary news 

items?  How would they have been passed to members then? 

A Mostly it was passed by word of mouth, and to the few people that might have 

been attending union meetings at the time.  You got it to them that way.  But that 

was about the only way there was.  We had no union paper of our own, no way of 

getting news out that way.  About all we could do is spread the word around 

amongst ourselves, and then at the union meeting. 

Q The absence of a news -- of a union paper, the apparent -- apparently you didn't 

use flyers frequently.  I don't know, but you didn't mention it anyway. 

A No. 

Q And was that a financial problem, or was there some other reason why that wasn't 

done? 

A Well, you mentioned flyers.  If we'd have tried to pass out flyers we'd have 

probably been arrested, because the local police department wasn't on our side 

either, and of course passing out flyers at that time was illegal.  We would never 

have been able to do it on company property.  We'd had to have either done it on 

city property or privately-owned property, and the minute we done that, we'd 

have -- we'd have been stopped right then and there.  No, we didn't use the flyer. 

Q Well, what about outside the plant gate as people were coming in?  Why 

couldn't -- just off GM property.  Why couldn't you have done it there? 
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A Because the first thing they'd do is get ahold of the police department, tell them 

we were blocking the entrances to the plant, and then we'd be put off it.  If we 

didn't get off, there'd be an arrest made.  But we got off, because we knew better 

than to try to fight them.  It was too hard. 

Q What did the police department do so that you -- you had this attitude toward 

them that they were biased toward -- toward the company side? 

A Well, I can't -- I can't say that they done anything that was rough on us, or 

anything like that.  We just knew what their position was.  When we tried 

different things, we didn't have the support of the police department.  We knew 

what we were up against.  We knew what we were up against in the city 

administration.  It ain't hard to find that out, you know.  You know when you're 

alone and when you ain't got any help, so you don't -- you don't buck the powers 

that be too much, because you're going to end up in jail. 

Q I want to ask one other question about -- we were talking about newspapers and 

that before, and I wanted to ask one other question about reading material 

concerning the union.  Were there any publications or books or anything that you 

had access to that you thought were important sources of information and ideas 

about the union? 

A Oh, you're talking now in the period prior to -- 

Q Yeah.  Right. 

A No, I -- I have no knowledge of anything at all.  No. 

Q Is there anything else concerning that early period, the period before 1937, the 

early organizing period, that you recall as being important?  Any stories that stand 
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out that you haven't had to tell here, or anything like that? 

A No, I -- like I said last week, I -- we knew we had the what we called "the fix" in 

the plant, and that'd probably be as much of a -- any kind of a story as I'd have to 

tell.  We knew we were being spied on.  I think that was probably it as far as the 

story of happenings prior to '37. 

Q How did you know you were being spied on?  Did you have any personal 

experiences with that? 

A No, not that I knew that they were spies right at the time.  Later on, we found out 

that there were spies, but we -- we were told to be careful because they did have 

Pinkerton detectives throughout the automobile industry.  They were using them, 

and they could be almost anywhere, in our union meetings, or could be anyplace 

that we'd happened to be meeting, they would be.  So we knew they were there, 

but we didn't know who they were. 

Q When you discovered later on who they were, did they turn out to be Pinkertons, 

or were they local informants? 

A I can't answer that other than -- no, I'm sure they wasn't local, because they 

disappeared completely from the scene.  After the '37 sit-down strike we didn't 

see them, especially the one that we were sure was in the paint department and in 

that area.  He never was seen again after the sit-down strike started. 

Q And who was that?  Do you recall? 

A I don't know.  No.  I don't recall his name.  I know we -- he had a name that we 

called him at the time, but I don't recall what it was now. 

Q Let's get into the sit-down in 1937 and the events that led up to that.  First of all, 
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do you recall before the sit-down, now, any key events, any happenings in the 

plant that were sort of milestones or points of reference for workers?  Were there 

any -- were there any events like that before the sit-down in 1937, things that 

people would have talked about a lot and maybe would have remembered for 

quite a while? 

A Well, of course there was always -- there was a rumble for a long while, you 

know, because we were getting organized.  And we didn't have any large 

membership.  It probably was just a handful, really, if the truth was known.  And 

of course the company knew they were in there, and as I said before, there wasn't 

a lot of talking back and forth unless this guy that you were talking to, you knew 

was one of the few that was meeting in different areas of the city.  And I didn't 

happen to be one at that time.  I didn't start attending the meetings during that 

period.  I wasn't invited.  I probably would have been, had I been invited. 

  But most of the really starters with the union was in one area, in the trim 

shop, and the cushion line.  And of course those were -- I, working in the paint 

department, I wasn't even aware that they were meeting.  But the company knew 

they were meeting.  They knew.  I have no idea how they found out, but they 

knew they were meeting.  And just prior to the '37 sit-down strike at holiday -- 

during the holidays, General Motors paid us a bonus, and we always felt that that 

bonus was trying to influence us not to join the union, or not let anything happen.  

Everything was kept so quiet, and departments were kept separated too, you 

know, so you didn't know what was going on anywhere else.  You didn't -- a 

painter didn't dare be seen in the trim shop, or a painter didn't dare be seen over in 
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the body shop, because they -- the company didn't want this, these guys floating 

around the plant spreading the word.  It was really tough going. 

Q How much did you know people in other departments? 

A Well, to tell you the truth, not too well.  Probably most of my acquaintanceship 

with any of them would mean meeting them in the clock room going into the 

plant.  Once they were in their various work areas, I never got to see them or talk 

to them.  The trim shop happened to be right outside of the spray booth I worked 

in, and of course by the paperhanging department where I was working, so right 

in that close area I would get to talk to some of them, and got well acquainted.  

But you didn't get too far away from your work area, because they'd jump you 

right away on that. 

Q Now, when exactly did you begin to attend meetings? 

A Oh, I'd say in the latter part -- no, probably the early part of '36. 

Q And what was happening by that time?  What do you recall going on in meetings 

during that -- during 1936, say?  Were there any issues that stand out? 

A Oh, yes.  There was pretty near every issue you could think about.  And of course 

the big, the big, big issue was work, work standards.  Gradually work was getting 

added onto the employees, and of course there was no such thing as seniority, no 

job protection whatsoever.  If you didn't do the work you were told there was a 

guy out in the clock room that would do it.  So that was a big issue.  Work was 

just getting to the point, in a lot of the areas, where the guys just couldn't do it. 

Q I was wondering if you could describe a typical meeting.  Just take it -- you know, 

take it through and describe it in as much detail as you can, if there was such a 
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thing as a typical meeting. 

A Well, I think they tried to make them typical.  The big part of the union meeting 

of course was the people getting up telling their problems in the plant, and why 

we had to be organized, and why we had to do something about it.  And every -- 

probably everybody that was attending a union meeting at that time had a gripe 

that he wanted to tell about, because throughout the whole plant, jobs were being 

tightened up and manpower reduced, and they were really rubbing our nose into 

it, as far as adding work on and doing as little as possible about the working 

conditions that we were working under to do them.  And that was the big gripe.  I 

mean, after all, that's why people wanted to organize, because they -- they were 

being loaded down with work. 

Q Now, you'd been in the plant since 1927.  Would you say that things were worse 

in '36 than they had been previously?  Or I guess what I'm getting at was, were the 

conditions actually worse, or were workers simply beginning to perceive things 

and react to things that had been there for a long time? 

A I think there's a combination of both there.  I think the workers were beginning to 

react to things that had been there all the time, but I think too the company was 

doing less and less all the time along the lines of making the working conditions 

any better, and they were getting more and more bent on loading the jobs down 

with less manpower.  And of course, as they did that, resentment was building up 

all the time over things that had been happening for five, six, seven years even. 

Q When you speak about conditions now, are you speaking primarily about this 

business of loading work, or are you speaking about other things in -- actual 
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things within the plant, maybe, oh, restrooms, lighting in the plant, this sort of 

thing? 

A Well, that's what I'm thinking about, the loading down of work and the conditions 

of the plant.  For example, if you were going through the plant down there today, 

you would see hundreds of fans blowing, and back then, we couldn't get a fan.  

We couldn't get a fan.  I've seen many people pass out in there, and carried out.  

They were just overcome with the heat.  And you couldn't get a fan.  No way. 

Q It seems that in the meetings you mention that -- oh, yeah, you were describing 

the meeting, you know.  You were saying that much of it was taken up with 

people giving accounts of what they felt their problems were.  And was there -- 

what else about the meeting, now?  You're at the typical meeting. 

A Oh, I don't know.  You know, you're going back so far, I'm having trouble 

picturing it in my mind, where the meeting was, and even who was chair of the 

meeting.  And as I -- to the best of my knowledge, that was probably the center of 

the meeting, and also people talking in favor of organizing, how we're going to do 

it, and what's going to happen.  And finances, of course, were important.  At that 

time, dues were a dollar a month, and it was a hit-and-miss method of collecting 

the dues, and they didn't have the money to operate on.  So those were things that 

come up.  How we're going to get the people to join the union, and come up once 

a month to the union office or come somewhere and pay their dollar.  It was all 

voluntary. 

Q How many people were at the meetings during those years, during that year.  Do 

you recall? 
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A Well, towards the end of 1936 we started having a little larger union meetings.  I 

can recall having the meeting in the Beverly Theater at that time, and I don't know 

how many seats there would be in the Beverly Theater.  It'd probably seat 300, 

maybe, and the theater being pretty well filled up.  We -- we got some pretty good 

attendance.  I'm talking now just within the months just prior to the sit-down 

strike, you know. 

Q How much different would have that been -- now, you say you attended beginning 

early in '36.  Now, what kind of attendance at the meetings would have you had at 

the beginning of the year? 

A Not very large.  We used to have some of them up over -- oh, that was a -- we had 

our offices up over the corner of Main and Milwaukee Street.  We used to have 

our meetings up there.  And it'd be a fairly small turnout at them.  If we got 

sometimes 50, 75, 100, 150, maybe, in that area, it would be a good turnout. 

Q Who do you recall as being leaders?  And it's not -- I guess I'm not so interested in 

you being able to put them into their right offices here, but I was wondering if 

there are -- if there were a group of people who stand out in your mind as being 

the real -- the real movers, and if you can recall their names and maybe -- maybe 

something about them. 

Q Yeah, I can -- I can recall.  As I mentioned last week, Waldo Luchsinger.  He was 

the early president.  And there was another fellow by the name of Strauss Ellis.  

There was Jack Johnston.  And I'm sure I'm overlooking some that tomorrow I'll 

be able to think of their names.  And of course just prior to the strike -- well, and 

during this formative period too -- we had Wes Van Horn.  Prior to the strike, 
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Luchsinger left the plant and went in business for himself and Van Horn became 

president.  And Van Horn was a -- and of course I left out Lou Adkins there, in 

them other groups of names too that -- I should have probably mentioned him 

almost first.  But Van Horn was really a good -- a good leader, and he had the 

respect of the people in the plant, and especially those that belonged to the union.  

He was very -- a very aggressive guy, had a lot of guts, and I think he probably 

contributed as much as any -- oh, I'm sure as much as anyone else in pulling 

everything together to get ready for the sit-down.  He was a fighter. 

Q Now, you say he was aggressive, a fighter, had a lot of guts.  Are there any things, 

stories about him you recall that indicate those qualities? 

A Well, yeah.  I know that he was intimidated by the company.  I imagine they 

would have canned Van Horn, but the -- they knew he had a following.  If they 

did, they would have had a strike prior to 1937, probably.  And he stood up to 

them.  He didn't back down.  He laid his job right on the line, and he set an 

example for everybody.  I know he set an example for me. 

Q What department was he in, by the way? 

A He was in the trim shop. 

Q Now, would his -- you say he had a following.  Are you speaking here only of 

union members, or would have he -- would have his following went beyond those 

people who were actually in the union at that time? 

A Well, naturally he had a following of some sort of the people not in the union, 

because he brought people into the union.  So I think it's because of him a lot of 

people did join the union, because they believed in the guy, you know.  They had 
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faith in him.  Of course, he had the following of everybody in the union, I'm sure 

of that. 

Q Was that something that was expected of a person that you would have identified 

as a leader at that time, that he bring a number of other people into the union? 

A Oh, yes.  Sure.  That's right.  It had to be somebody like that.  I don't know 

whether we would have made it if it wasn't for somebody like Van Horn and Lou 

Adkins. 

Q Would it be fair to say that each of these people that you mentioned as leaders, 

each would have brought a kind of group of their own followers, maybe people 

from their department, into the union with them?  Is that -- would that be fair? 

A Yeah, that's very -- that's a very true statement you made.  In fact, it's exactly 

what happened.  In the trim shop we had several good aggressive guys.  I 

mentioned before Nick Luchsinger, you know, and of course Adkins worked up 

there.  And because of those guys, the cushion line was pretty solid, and the trim 

was strong too.  Now, Van Horn worked in the headliner group, and that headliner 

group was just a hundred percent.  And of course you know you only needed a 

couple groups to be able to shut the plant down. 

Q When you speak of the headliner group, what -- just what is that? 

A Well, they put the cloth in the roof.  They trimmed the inside of the job, the cloth 

roof. 

Q I see. 

A They were all tacked in at the time.  They spit tacks, they called them. 

Q Let's see, and who -- who did you associate with that group as a leader? 
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A Van Horn. 

Q Yeah.  Okay.  What about Strauss Ellis?  Where would have he been located, and 

who would have he brought into the union? 

A I don't know whether Strauss Ellis brought anybody into the union or not.  He was 

from the body shop, and needless to say, that when -- the day of the sit-down 

strike, the body shop was running right till the end.  They just -- we had quite a 

time over there.  Strauss Ellis was taking care of Strauss Ellis.  I think he had 

some commitments made to them long before that, because he ended up being a 

plant manager. 

Q Yeah.  Okay.  And what about Waldo Luchsinger?  The same question. 

A I don't think Walt Luchsinger had any commitments made to him at all.  I -- 

Q I mean in terms of where he worked and who he might have brought into the 

union. 

A Oh.  Oh.  Well, Walt was in the trim shop too.  I don't recall just the job that Walt 

was on, though, but he was in the trim shop.  Van Horn sticks out so much in my 

mind because he was the guy at the time of the sit-down, see.  Walt was gone 

before the trouble started. 

Q Were there any other people, now, that you could talk about who came from 

particular areas on the plant, and who might have brought in a circle of people 

with them? 

A Well, I think in the paint shop that Les Fay definitely did.  I know I worked with 

Les in the spray -- in the spray booths, yeah.  And I know I relied on Les quite a 

bit, and his judgment and that. 
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Q Would you say he brought you into the union?  Or just how did -- how did that 

work?  How did you get involved at first? 

A You know, I can't remember just -- just what happened.  All I know -- knew is 

that I wanted to belong to a union, and I went to the union meeting to join. 

Q So nobody really had to bring you in, then? 

A No, I don't think so.  No.  No. 

Q Okay.  You know, we talked about leadership in terms of an area of work, and 

you know, as you talk about it, that seems to be the most important factor.  Now, 

are we missing something here that was -- that might have been important in 

terms of bringing people in?  You know, you talked about Van Horn and his area, 

and Adkins in his area bringing people in.  Were there other factors that might 

have been important other than the area where these people were working?  You 

know, it seems like the area where they were working was more important than 

other factors that people might, looking from the outside, think were very 

important, like religion, or ethnic background, or where the people lived in the 

community, factors like this. 

A No, no.  Of course, I think I said this before in the interview, that it seemed to 

me -- now, this is strictly my own personal observation.  It seemed to me as 

though the fellows coming from the farm were the slowest to join the union.  

They were more reluctant.  Maybe they were just counting working down there as 

a second job, and the farm was number one, and they all -- they had that, you 

know, so whatever they made down there was gravy, where the rest of us, of 

course, it had to be our living.  Again, getting back to what I said before, we 
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talked about the different people being very influential on people joining the 

union.  There's a third party in there that was very influential on people joining 

the union, and that was General Motors Corporation.  I'll always say they 

organized us, the UAW didn't. 

Q Yeah. 

A Because I think with a very little effort for some time -- we would have eventually 

organized. 

Q Yeah. 

A But with a little effort on the part of General Motors opposite the way they 

decided to go, if they'd have went the other way in their treatment of the 

employees, we'd have been awhile yet before we organized General Motors. 

Q What about your own efforts in terms of recruiting?  Did you make any efforts to 

bring other people in? 

A Oh, yeah, sure.  I talked to people, and I'm sure I brought some of them in.  Like I 

say, I had to be careful who I talked to, because there were guys in our group that 

we knew were very company-oriented and wasn't on our side, so naturally, you 

know, you stayed away from them.  But some guy that you knew personally and 

had an idea about how he felt about other things other than things in the shop, you 

know, yeah, I -- I talked to him. 

Q So now, did you feel that that was risky?  Did you feel you were taking a chance 

when you talked with people?  Or had you -- did you just weed out anybody that 

you might have considered potentially risky? 

A Well, to be very honest with you, I knew I was taking a chance.  I think all of us 
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knew that, that they could have -- the company could have just picked guys here 

and there and let them go, and probably nothing much would have happened.  

Along about that point I got to the feeling that I didn't give a damn what 

happened.  If this was the way I was going to have to spend my life, okay, I'd be 

just as well off to get threw out right now.  And everything I done at that period of 

time, and the day of the sit-down and that, to me, I was just laying my job on the 

line, and it didn't make too much difference to me.  If we couldn't improve on it, I 

was just as well satisfied to get threw out anyway.  That's the way I felt.  I didn't 

care. 

Q What made you take that -- you know, you had that sense of desperation, 

apparently, about it, and that commitment to make things better, while a lot of 

other people were apparently willing to let things ride. 

A I can't answer for the other people, because for the life of me I can't figure it out.  

But I just knew that here I was, a young fellow, and I was having trouble then.  

What kind of trouble was I going to have when I was thirty-five, forty, forty-five 

years old?  That's what I was looking forward to, because I knew, with the kind of 

education I had, and the -- and I was married, had a youngster at that time, I knew 

that I was going to have to improve on that place or I just wasn't going to be able 

to stay there.  Now, if other people felt different, I couldn't figure that out.  I can't 

answer that question today, why they felt the way they did.  I guess they thought 

if we got a union in there, General Motors was going to leave Janesville.  Well, of 

course, naturally that story was put out.  That was put out by city officials, even, 

there was danger that General Motors might leave, you know, if we organized.  
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And of course, General Motors kind of let them things slip out too, you know, 

because we wasn't too sure how good every place was organized in General 

Motors.  There was not too much communication all around, of how well we were 

organized, whether or not we could shut them down. 

Q Well, and that was something else that I wanted to get into too, what you felt 

about -- what kind of relationships you had with the International and how aware 

you were of things that were going on in other places. 

A Well now, in answering that question I got to answer it this way, that right at that 

particular period of time I held no union office.  There's no doubt in my mind that 

there was some sort of communication between the president of the local union 

and other presidents throughout the corporation.  In some way, they must have 

had some contact with each other.  I'm not aware of that though, so I can't answer 

that question to just what it was. 

Q So whatever communication there was then, it doesn't seem to have filtered down 

to members. 

A No.  Again -- again, you got into the area where that information was kept quiet 

and confidential too.  The leaders knew what was going on, but they also had to 

keep quiet, because they didn't want the corporation to know what they were 

planning, and how well set they were in their membership, and things like that. 

Q It's very difficult to maintain that kind of -- that kind of secrecy within an 

organization without bitterness and factions developing.  Did you have that 

happen?  You know, anytime that somebody is privy to information that other 

people in the organization aren't privy to, you have a situation where mistrust and 
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bitterness will develop, and then factionalism often develops.  And did anything 

like that happen in Local 95?  How did you maintain the trust, if trust was 

maintained? 

A Well, in all probability there was some factionalism.  I can't tell you where it was 

or who it was, but I think anytime when you get a group of people together, 

jealousy or something will creep up that one knows more than the other, or one's 

doing something different than the other.  And I imagine it was there, but we were 

all so intent on one thing that I think the factionalism, right at that period, was 

pretty much buried, at least as far as I know.  I wasn't aware of it.  Again, I say I 

wasn't an officer.  I don't know what was going on in the executive board 

meetings prior to that time, prior to 1937. 

Q It's interesting that Luchsinger and Strauss Ellis both left before '37.  Now, that 

would -- that might suggest a little factionalism there.  Were you aware of 

anything involving -- were they considered members of a faction that Adkins and 

Van Horn might have been on the opposite side of, or anything like that? 

A I think that -- 

Q That you're aware of? 

A I think that's possible, yeah, that they were.  I think there probably was a 

disagreement of some sort, and I think Ad- -- I know Adkins could add to this a 

lot better than I could, but a difference of opinion in the methods we were using 

and going about things, no doubt there was some factionalism. 

Q Now, what would have been the difference there in terms of methods?  Would 

one group have been more activist and the other more, oh, I suppose you could 
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say accommodationist, or just how would have -- 

A Well -- 

Q How would you describe the difference? 

A Probably one group was a little more careful, a little more -- oh, I don't know just 

what word to use -- a little more careful, where you're right, the other group was 

more -- more action, more aggressive in the organizing attempts. 

Q And which side would have been the more aggressive then? 

A Well, it would be the side that they -- Luchsinger and Strauss Ellis, the faction 

that they wasn't in. 

Q Yeah, okay.  All right.  What about -- now, you described both Wes Van Horn 

and Lou Adkins as very strong aggressive leaders.  Do you recall anything about 

the relationship between them and -- you know, here again you might expect 

factionalism to develop around two strong leaders like that.  Did that happen, as 

far as you're aware? 

A I think there was.  I think there was.  I'm not aware how deep it was, but I think 

there was some -- some difference of opinion between those two. 

Q And there again, what would the -- what would have the differences been exactly? 

A Just exactly what the individual issues was, I don't know.  I can't answer that, 

because it never come out where I knew.  But I had a feeling there was a 

difference. 

Q Who did you consider yourself closer to?  Who would have you considered 

yourself more aligned with? 

A At that particular time, Van Horn, because he happened to be working the closest 
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to me.  I saw Adkins very seldom. 

Q And there again, it was the proximity factor more than anything else that 

determined who you would have considered yourself closer to. 

A At that -- 

Q Was there any other factor involved? 

A No, at that particular time I think that was the big factor.  I accepted Van Horn as 

a leader that I thought was right, that I would -- I would follow whichever way he 

went. 

Q In describing the meetings earlier, it seemed that -- it seemed that workers at the 

meetings were actually trying to convince each other that -- you know, that they 

were -- that they were doing the right thing being involved in the union, you 

know, going through the recitals of what the problems were.  Did you get that 

feeling, that you were actually there, you know, convincing each other and 

reinforcing each other?  Was that part of what the meeting was all about? 

A Oh, definitely that's what it was all about.  Sure.  We were trying to encourage 

each other to stand tight, you know, and stick together.  This was our only chance, 

and this is why it's happening, and the job situation, the working condition 

situation.  There was no other way out, that we stick together.  And -- well, I got 

an hour and a half.  You used up one tape yet? 

Q No. 

A Okay.  Go ahead. 

Q Now, we were talking about the meeting and the fact that there was a kind of 

psychology at these meetings where -- where, you know, you were trying to build 
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each other up and encourage each other.  Is there anything else that you recall 

about that or want to say about that? 

A No.  No, as far as I'm concerned, that was it.  There might have been different 

things in the minds of some other people, but to me, that was it, each one trying to 

strengthen the other one to stick together, and this was our only chance.  And to 

me, that's what it was all about. 

Q Were there any places that you frequented where union members would get 

together on an informal basis?  You know, we talked about the formal meetings, 

but now, were there any informal kinds of meetings that used to take place, maybe 

lodges, or taverns, or places like that? 

A Oh, yeah.  I -- different guys picked -- and I would say probably the important one 

or predominately the one, probably -- because I doubt if it would have happened 

too much in lodges and churches.  I didn't happen to belong to a lodge, so I can't 

answer that.  But I know in the taverns was a place where unionism was talked 

amongst the guys, and a lot of it. 

Q Was there one or two that were particularly important to you? 

A No.  No.  It was something that was just ongoing, that one bunch of guys just 

Saturday, maybe, or after work, would be talking, and it'd be a different bunch 

next week, and in a different tavern, maybe.  But it did get around to that.  Now, 

I'm talking in the period just prior to the sit-down strikes, and of course 

afterwards, naturally. 

Q Were there taverns that were identified as union member taverns sort of, or 

gathering places? 
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A Yeah, I think there was.  I know the one that comes to my mind first is Beyer's 

Tavern, which was downstairs below where we had our union offices in the early 

days.  And of course, that was a second union hall down there.  You went from -- 

you went from the union hall down there, and had a beer.  The rest of the guys 

were there, you talked.  Yup.  And there was other taverns around town too, I'm 

sure of that.  But that was probably the main one, because it was closest to the 

headquarters. 

Q Now, you mentioned lodges earlier, and you didn't belong to one.  But you were 

Catholic, and I wondered if the Knights of Columbus ever played any role as far 

as the union was concerned.  Were you a member, and were other union 

members -- was there any overlap of membership, I guess is what I'm getting at. 

A Well, I can answer that question quick.  I was not a member of the KCs. 

Q All right. 

A So I have no idea what went on there, but I would guess that no, they played no 

part in it.  But I imagine there were union members who were KCs.  I just never 

happened to be one. 

Q Were there any other organizations within the church, oh, the Foresters, for 

example, that would have had a closer union tie than the KCs? 

A I can't answer that.  I don't know. 

Q All right.  I was wondering if you were involved in any way with the planning of 

the sit-down, or if you're aware of what the planning process was leading up to 

the sit-down. 

A No.  As I -- as I was told, and as I understand, there was only just a handful that 
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were really involved in the planning of the sit-down strike, maybe five, six, 

maybe ten guys.  I wasn't one of them.  I only knew that they were talking, and 

one guy alone was going to know when.  He was going to decide the hour and the 

day.  And that was Van Horn.  And that's all I know.  We just waited until the day 

and the time for him to drop his tack hammer and say this is it. 

Q Now, do you recall the names of the people who would have been involved in the 

planning, or did you learn maybe in retrospect who was involved? 

A Well, would I have known at the time? 

Q Well, just who -- 

A Because -- 

Q Yeah.  Who was involved in the planning, if you know. 

A Well, I know Lou Adkins was involved.  And in the body shop, I don't know who 

would have been, in the body shop.  We mentioned Strauss Ellis.  I don't know, he 

wasn't there then, so it couldn't have been him.  And I really can't come up with a 

name outside of Jack Johnston, who probably was one of the ones in the body 

shop. 

Q What about the paint department? 

A Well, in the paint department I think Les Fay was one of them.  But I'm not sure 

neither, because on the day of the sit-down, I don't think Les knew any more than 

I did. 

Q Now, to what extent are you aware was this decision to participate in the 1937 sit-

down -- how much of that decision was up to the local leadership, and how much 

of that was decided at the national level? 
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A Well, I personally think it was left entirely to the local leadership, whether or not 

they thought they could do it, whether or not they thought they could muster the 

strength to close them down.  I think it was strictly a local decision to make. 

Q And what was the membership situation on the eve of the sit-down?  What 

percentage of the workers were members, if you can make a guess? 

A Well, I really can't.  I don't know.  I understood that it was very, very small, of 

actually paid-up dues members.  Very small.  Maybe if they were a hundred they 

might have had a lot.  I don't know, but it was very small.  Because it had laid so 

kind of dormant for so long, you know.  People had got their hopes up, and then 

thought, well, nothing's going to happen.  And I, like -- for one, like I mentioned, 

prior to, I got behind in my dues.  I know there was a lot more just like me.  So 

actually -- although I was paid up on the day of the sit-down, I imagine that it was 

a very small number who actually were paid up. 

Q Now, we've talked about the areas in the plant that were strongest and the areas 

that were weakest in terms of union membership.  Was there any change in that 

pattern leading up to the sit-down?  Were there any areas that had begun to 

develop strength that hadn't been strong before? 

A Not that I'm aware of, no.  Traditionally, the body shop was weak.  That's the 

metal shop, and they were weak, and they stayed pretty much that way.  The heart 

of the whole thing was in the cushion line and the trim shop.  I don't think the 

paint was too strong, neither.  But that's where it was, out there in the trim.  They 

were the ones that had to do it. 

Q Was there any organization at this time of anti-union workers that you were aware 
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of? 

A Well, of course, I always call the company union as anti-union, although they 

claimed they wasn't.  You know, they tried to form a company union, prior to.  I 

imagine the intent was that, to be anti-union, even though they were calling 

themselves an association. 

Q Now, when you speak of the company union, is that the same as -- is that 

synonymous with the Alliance, or what's called the Alliance? 

A No.  No.  The Alliance actually come in after and during, right during the sit-

down strike.  They probably started forming that the day of the sit-down strike, 

because all of a sudden during that three-week period Alliance buttons became -- 

started to appear, and guys wearing them, you know.  And I have no knowledge 

of it being there prior to the sit-down, although it might have been, but I just don't 

know that it was. 

Q Did you actually participate in the sit-down? 

A Yes. 

Q And when did you decide?  How did you decide that you either were going to do 

this, or you know, what -- how did you make that decision to sit down when it 

happened? 

A Oh, I don't know when I made the decision.  It could have been one month, it 

could have been six months prior to, although I'd say six months was probably a 

little bit too far back.  It would have been closer to the date of the sit-down when I 

made up my mind when it happened I was going.  Because I can remember telling 

my wife, I said, "Well, I'm pretty sure it's going to happen, and when it does, I'm 
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going to be one of them, so you might as well know beforehand." 

Q So it was something that you had -- you didn't know when it was going to happen, 

but you had some sense that it was going to happen, and you could plan on it then. 

A Oh, yeah. 

Q It wasn't a spontaneous thing. 

A Well, I don't know.  I don't see how it could have been spontaneous, because there 

was a certain amount of plans that went into it, and it was talked about amongst 

some people.  And no, I don't think it was spontaneous, although it had all the 

appearances of being spontaneous once it started, because there wasn't very many 

people that actually started the sit-down, you know. 

Q How many people did?  What's your estimate of the number of people who 

actually sat down on the Fisher side? 

A Well, I don't know.  It's awful hard to tell, because the strong group sat down, like 

the headliner group and that, and of course they didn't have to shut down the lines 

because the nature of the trim department was that, you know, they could leave 

jobs run down that without being completed, where the paint shop, the job had to 

be painted or it couldn't leave the booth, you know, so they had to shut down the 

lines.  So then I was in a booth when -- I think there was eight or ten of us in the 

booth, and I can remember Les Fay and I walking out together, and gradually the 

other guys come with us.  Not completely, though.  We didn't have it a hundred 

percent in there.  And by the time we got out into the trim shop, they had quite a 

big group out there then, assembled around Van Horn.  And I didn't get over on 

the cushion line at that time, and I assume that the same was true over there 



DON DOOLEY INTERVIEW   
July 20, 1976 

72 

around Adkins and them guys.  But as numbers, I don't know.  I can remember 

walking down through the body shop.  What we did is walk up and down the 

lines, you know, like a demonstration, trying to encourage everybody else to quit 

working.  And when we got over in the body shop, a large number were still 

working over there. 

Q Of those who participated in the sit-down, were you aware of any workers who 

decided spontaneously, who decided -- who actually decided that day to -- you 

know, to stay there? 

A To sit down? 

Q Right. 

A Oh, yeah, there were -- yeah, sure.  I'm sure that there was three or four guys right 

in the booth who made up their mind to join the sit-down strike when they saw the 

number, you know, that -- we were beginning to drift out, you know, and they 

went along because they thought, well, maybe this is the way I better go, you 

know. 

Q When you say they went along, you meant -- 

A Well, on the -- 

Q -- they stayed?  They sat down? 

A On the parade, yeah.  The demonstration.  Because we didn't just sit down. 

Q All right. 

A We moved around through the plant trying to encourage other people to join us. 

Q Yeah, right.  That's something that's come out before, that it wasn't actually a sit-

down at all. 
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A No. 

Q In fact there was -- 

A Later on after we got -- 

Q -- there was an awful lot of -- 

A Yeah.  After we got the line shut down, then we sat down. 

Q Yeah.  But it was very active.  You were very active during the early stages? 

A Oh, yes.  Oh, yeah.  We had to be.  We'd have never made it. 

Q All right.  Now, you've begun to do this, but I was wondering if you could 

describe in as much detail as you can remember just what did happen on January 

5th, as you recall it, starting as -- you know, starting as early as you can that day. 

A Well, you know, it was an awful lot of commotion and excitement, and a lot of 

turmoil too.  And when you get that kind of a situation it's kind of hard to 

remember everything that was happening, because everything wasn't happening in 

one place, and I -- I only know what was happening around me.  And then I know 

the manager was out there trying to talk to Van Horn, get these people back to 

work, and of course threatening them.  And I was some distance away.  I couldn't 

hear everything that was being said because they were talking face-to-face, and I 

wasn't close enough.  And Van Horn maintained his position that this was it, 

"We're going to shut you down, you're going to recognize the union before this is 

over." 

  And then they had a meeting up in the office.  They went into the 

cafeteria, they had a meeting there, and some more talking went on.  I wasn't in -- 

in that particular part of the meeting because they couldn't get the word of mouth 
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around to everybody that this is what we're going to do.  You know, it wasn't 

planned at all.  If it was planned, most of us didn't know what the plans were.  All 

we knew is we were staying in the -- we were going to stay in the plant till it was 

settled.  And of course Flint had been out for some time, you know.  They had 

been out for several days, sitting in the plants, so we assumed that's what we were 

going to have to do.  It turned out that that wasn't what we had to do, but -- 

Q How was the strike actually called?  How did it actually start? 

A To the best of my knowledge, Van Horn gave the signal. 

Q Do you recall what the signal was? 

A No, I don't.  No, because I wasn't anywhere near him.  I don't know.  I imagine he 

probably says, "This is it.  Lay 'em down." 

Q And then how did you get the word? 

A Well, it got over to us.  Now I can't recall just how it got into the booth, but it got 

over to us that it had started, probably -- might have been a minute, or two 

minutes, or three minutes after it actually started. 

Q And then what did you do in the time immediately following when you heard 

about it, you know?  What action did you take then? 

A Well, I didn't do anything but join the march.  That's all.  I hung up my spray gun 

and walked out of the booth -- and I recall Les Fay, but for the life of me, I can't 

recall who else went with us -- and went out into the trim shop, because that's 

where we knew our power was, out there.  Get out there with the strong bunch as 

quick as we could, so that's where we headed for.  And then they said to start 

marching up and down the aisles, and talking to the people, trying to get them to 
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quit working until the lines got shut down, which eventually they did.  I don't 

remember how long it took them to shut the lines down.  It probably was ten 

minutes, or fifteen maybe. 

Q What kind of response did you get from other workers, especially those who had 

not been involved in the union before? 

A Well, I tell you, I think a lot of them were scared, because they thought this is the 

end of our job, you know.  And I got to be honest and say I thought it was too.  I 

figured that this was it.  It either was going to be better, or I was out of a job, one 

of the two.  And I'm sure they, a lot of them, felt the same way.  And I'm also sure 

that some of them followed who wasn't sold on union, but thought, well, we might 

as well go with them, you know. 

Q Now, those who left, you know, what did they do?  How did they get out?  Did 

they -- did the company make any effort to keep people in the plant, or those 

people who didn't stay and participate in the sit-down, you know, what did they 

do? 

A Well, they just -- they just left the plant eventually, I assume.  And I can't -- I can't 

answer, tell you how it happened.  I suppose they sat around for a long time just 

waiting to see what was going to happen.  Probably a lot of them stayed right at 

their jobs and just sat there till the whole issue was settled of what was going to 

happen.  I was with the gang marching through, so I don't know what happened to 

the gang that wasn't marching.  I don't know.  I'm assuming that they just sat 

around near their jobs and waited. 

Q So participating in the march then, was that actually the key that was -- was that 
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the statement you were participating in the sit-down, actually participating in that 

march?  Did you view that as the -- as your real statement of saying, "Yes, I'm 

participating"? 

A Yes.  Oh, yes.  Because we know that foremen were getting the names of the 

people who didn't go, who stayed on their jobs, so by simple arithmetic, they 

know who did go.  We know they were doing that.  They know who was going to 

be involved in the sit-down and who wasn't, because the foremen were instructed 

beforehand to do that. 

Q What about the attitude of the foremen toward you and the other marchers? 

A Well, right at the time of the sit-down strike? 

Q Yeah.  What did they say to you, how did they react? 

A Well, I don't recall that any foreman said anything to me, because I don't recall 

my foreman even being anywhere in the area.  Whether he had made up his mind 

he wasn't going to be anywhere around when it happened, I don't know.  But I 

would assume that in some parts of the plant, where -- the foremen tried to talk 

the guys into going back to work and some way or another try to settle this, say, 

without shutting the plant down.  My foreman never said anything to me, so that's 

all I know for sure. 

Q Did any of the foremen in any way give an indication that they were actually 

sympathetic to the union in its objectives? 

A I would doubt that very much.  None ever made any statement to me or led me to 

have any suspicion that they were sympathetic. 

Q All right. 
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A They wouldn't have been foremen very long. 

Q Now, what would you say about the mood of -- let's say, what was your mood, 

first of all?  What did you feel when you were -- when you were marching, 

participating in the sit-down?  How did you -- what do you recall about your 

emotions that day, and what went through your head? 

A Well, I'll tell you what was going through my head was that were we going to be 

able to do it, and we were going to be able to win.  If we didn't do it, if we didn't 

shut them down, but didn't come to a successful end where the union was 

represented and accepted, then I knew that my chances of ever keeping a job with 

General Motors was done, along with most of the rest of us.  So I have to say that 

I was concerned, because I had a family.  I also knew that I had to decide which 

way I was going, and stay that way regardless of the final outcome of thing.  I -- 

there was no turning back.  Now I had committed myself.  Once I quit my job, 

laid down my tools, I had committed myself then. 

(Pause for tape change.) 

  MR. IMHOFF:  This is July 20th, 1976.  Again we're continuing the 

session, the second session with Mr. Don Dooley. 

Q What about the group as a whole?  You talked about your own attitudes, how you 

felt, what was going through your mind.  What about the group as a whole?  How 

did the sit-downers seem to you in terms of their mood and emotions? 

A Well, no doubt there was a certain amount of belligerency involved in by some 

people, because, you know, there was hard feelings between those that were 

striking and those that were staying on the job.  Naturally there was a lot of slurs 
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made back and forth, maybe some threats.  No doubt we were mad.  We were 

mad.  We were -- no doubt were belligerent.  We had to be.  If we hadn't been, we 

wouldn't have been at the point we were at. 

Q You say slurs were used. 

A Well -- 

Q What do you mean?  What kinds of things would people have said at that time to 

each other? 

A Oh, dirty digs made to guys.  You know, "What are you going to do?  Be a scab?  

Ain't you going to stick with us?"  And of course there was probably a little more 

stronger language used toward some of them too, you know.  "Come on, you 

S.O.B." and things like that.  Sure, it was -- it was done. 

Q Now, you mentioned in describing your own attitude, you know, a measure of 

fear for your job and for your famil.  And is that something that typified the group 

as a whole, would you say? 

A Oh, I don't know.  I have no way of knowing that. 

Q Okay. 

A Because I didn't confide that in any of the other guys.  I put up the front that, boy, 

I was ready, and I had no fears, and I didn't give a damn, we were going to win.  

And that was myself.  You're probably -- oh, no, I've mentioned it before to 

people, you know, years afterwards.  But whether or not the rest of them had that, 

I don't know, but there had to be some that felt the same as me.  They wasn't all -- 

I wasn't different than everybody else.  I'm sure of that. 

Q Right.  But by and large, you -- did workers put up at least a front of confidence 
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and self-assuredness then? 

A Determination.  Yes. 

Q Probably a better word. 

A Yes, they did.  There was no show of any fear or any doubt in our minds or 

anything.  This was a -- we were determined this was it, and that was -- that was a 

show we made. 

Q You mentioned that slurs were used, and that maybe a little bit of verbal 

intimidation was used toward workers who would not participate.  Was there any 

physical violence that developed from the sit-down in any way that you -- that 

you observed? 

A No, I don't know of any. 

Q Okay.  Do you recall anything at all about the reactions of city officials at the 

time?  Do you recall anything about the mayor, or Sheriff Croak, or the chief of 

police?  What do you recall about the actions that these people took, statements 

that they made? 

Q Well, I wasn't in on the heart of the meetings held with any city officials.  I only 

know that later on that evening they reached an agreement with the sheriff that no 

attempt would be made to operate the plants.  And of course we did -- there was 

food gotten in to us.  It didn't amount to too much, but there was food gotten in to 

us in different -- throwing it over the fence, and stuff like that.  But I wasn't in on 

the meeting with the sheriff.  I don't know how many people were in on that 

meeting.  Maybe it was only Van Horn and Adkins or two or three others.  I don't 

know.  I never talked to anybody about it.  I only know the final outcome of that 



DON DOOLEY INTERVIEW   
July 20, 1976 

80 

meeting, that we were promised if we left the plants that no attempt would be 

made by the corporation or the local management to operate the plant until a 

national agreement had been reached, an understanding.  So we left the plant in a 

body, and marched to the union hall. 

Q And then what took place at the union hall? 

A We had like a pep meeting, you know.  It wasn't a meeting as such.  It was just a 

morale booster to everybody, you know, well, we've closed them down, and that 

was -- that was main thing, we had them closed down. 

Q At that time the action of seizing a plant was, I think, considered illegal.  I -- most 

courts would have considered that illegal, I think.  In fact, one in -- one in Flint 

did bring an injunction against the union.  How did you justify in your mind the -- 

you know, what was basically an illegal action, or what most people would have 

considered an illegal action? 

A I wasn't too concerned about what was illegal.  Didn't make any difference to me.  

The only thing I was interested in is we could close them down.  You had to do 

illegal things back in them days in order to win. 

Q Okay.  Now, you strike me today as a law-abiding sort of a person, and yet you 

say that at that time you weren't -- you weren't concerned about what was -- what 

was legal or illegal.  Now, how do you -- how do you explain that, and why at that 

time were you not concerned about the legality of the matter? 

A Well, I'm -- I'm not concerned to try to explain it, or justify it.  I knew that we had 

to close down the plant, and if closing down the plant meant doing something 

illegal, then I was going to do something illegal.  If I went to jail, or whatever 
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happened, well, that was going to happen.  I didn't care.  It made no difference to 

me.  I wanted to win that strike. 

Q What do you recall about the reaction of the community at large at the time of the 

sit-down?  Well, you probably -- it would have been shortly thereafter that you 

would have gotten a reaction, after you'd gotten out of the plant.  What kind of 

reaction did you get from people throughout the community? 

A The only reaction I can recall was just one reaction.  They were against us.  I can 

never recall anybody ever coming up to me and saying, "Well, I sure hope you 

win," or "You're right, and you ought to win."  I can never recall anybody saying 

anything in our favor.  I think we were strictly by ourselves on the thing.  And I'll 

even say I'm not too sure of other labor unions being for us.  Eventually they 

were, but I mean at that particular time. 

Q What indication did you have at that time that even other labor locals in Janesville 

didn't support you? 

A Well, because I just can't recall any acknowledgement of any great support for us. 

Q Most of the organ- -- most of the labor unions at that time that would have been 

organized in Janesville would have been AFL, I think probably building trades 

predominantly at that time.  Now, was there any antipathy between the old A.F. of 

L. trade unions and the development of the UAW, which was, after all, a CIO 

union, a counter union?  Did you -- were you aware of any -- of any -- oh, 

hostility maybe is too strong a word, but were you aware of any feeling there 

between those groups? 

A Well, about the only -- no, I can't recall any hostility, no.  And I'm sure there 
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wasn't any hostility.  And probably -- they probably were even in favor of us, but 

I -- I think they just didn't accept us, you know.  We -- we were just a bunch of 

guys thrown together, a fledgling group.  Nobody had believed in that type of 

organizing, you know, before.  It hadn't been done.  And I don't really think they 

took us too serious. 

Q You mentioned that no one in the community ever came up to you and indicated 

their support.  Do you recall indications of -- of lack of support from people?  

Anything specific that somebody said or did to you? 

A Oh, yes, I can recall people saying to me that they thought we were crazy for even 

thinking about doing such a thing.  We had good jobs down there, paid good 

money at that time.  You know, they -- GM was paying good money.  The money 

wasn't good enough for the type of work being done and the amount of work 

being done, but in the Janesville area, it was good money.  They were -- got more 

wages down there than anywhere in the area, and people thought we were crazy.  

What did we want?  We got good wages, you know.  Well, that thing happens 

today.  That ain't nothing new.  It's still going on.  Every time there's a strike, you 

know, down at GM, the public has got a tendency to get up in the air about it.  I 

guess that's human nature. 

Q What about your own friends outside of -- you know, people who you knew and 

were friendly with who did not work at GM?  How did they react? 

A Just the way I just got done talking about.  They thought we were crazy. 

Q So even they, even people you were friendly with didn't -- didn't take your side on 

that? 
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A No, I can't recall that any of them -- for that reason maybe I picked up most of my 

friends amongst union people who were on strike, because I got tired of arguing 

with the ones that wasn't on strike, and trying to justify it.  Because I thought, 

well, they're not -- you're not going to settle this strike anyway, so why should I 

be wasting my time trying to convince you to a strike, because we didn't care too 

much about public opinion.  Public opinion wasn't going to settle our strike, and 

we knew that.  General Motors was. 

Q Okay.  So there was no public rela- -- you know, today I think that, you know, the 

UAW is a pretty public-relations-conscious organization, but you don't seem to 

have had any of that at that time.  Is that right? 

A Oh, no, there was none of it at that time.  There's no comparison between things 

the way they are today and the way they were back then.  You just can't compare 

it, because both sides operate different today, you know.  Your community, your 

city administration, the corporation, while they're not sleeping together with the 

union, and they accept it reluctantly, they are accepting it.  It's stuck in the craw 

ever since 1937, but -- 

Q Well, maybe there's a new generation emerging that doesn't have those kinds of 

feelings.  Anyway, what do you recall about the Alliance?  Now, you said that it 

developed almost immediately after the sit-down started.  And what do you -- do 

you recall anything about that, and how it developed? 

A No, I don't know -- I don't know how it developed.  I know there was one guy I 

heard that was the head of it who always was pretty much a company man, even 

all the way through.  I had a close friend that joined the Alliance, and it caused 
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strained relations between us for a long, long time.  But all I knew was that some 

way or another somebody was finding out that they were meeting in houses, and 

several times I know, what we called the center group went up there, to try to 

break them up.  Probably was some threats made.  I didn't go, because I didn't 

know about -- I went -- I went to one.  We got to the house and they wasn't there.  

But we had different groups of guys.  Maybe there'd be eight, ten guys in one 

group, to go different places, see, of the ringleaders.  And the one I went to, there 

didn't happen to be a meeting there, that I -- the group I was with. 

Q Was there any picketing of houses that took place that you were aware of? 

A Oh, no.  You'd have never got away with that in them days, because you'd have 

been arrested right away.  No.  No.  We didn't even picket General Motors, and 

we were on strike against them. 

Q Right.  Right.  Now, there was at one point, I think, a big meeting of Alliance 

people held downtown, and I think there were some union people who came to 

that meeting and took the occasion to -- you know, kind of took over the meeting 

and tried to persuade the Alliance people to join.  Were you aware of that, or were 

you there? 

A No, I wasn't there.  I was gone somewhere that -- that day.  I don't remember 

where it was.  I believe I went down to Des Plaines to my aunt's, or something, 

when that happened.  I found out about it when I got back.  I heard about it and 

knew it happened.  Had I been in town, I know I would have -- well, I think I 

would have been in on it.  If they'd asked me to go with them, I would have been.  

But what I got about that I got second-handed.  I heard about it. 
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Q Okay.  Now, what did you do after -- after you left the plant? 

A We marched up Industrial Avenue, and over and up Franklin Street to Milwaukee 

Street to our union office on the corner of Main and Milwaukee Street.  And there 

was a big hall in there that we met in.  Pretty much overflowed it, too.  And it 

was -- it wasn't a meeting as such.  It was just a pep session, you might as well 

say.  Happiness over what we had done, that we had managed to close them 

down, and it was just a good time, that's all. 

Q So it was a celebration, basically. 

A Yes.  Yeah, you got the right word there.  It was a celebration.  Yeah. 

Q How long did that go on? 

A Oh, I went home -- I went home around 1:00 or 2:00 o'clock in the morning, and I 

don't know how long it went on after that. 

Q But there were still people there when you left? 

A Yeah.  Yeah.  But I knew that probably my wife was worried about what had 

happened to me, because I guess all sorts of things were spreading around town, 

you know, that she thought maybe I'd got hurt, and I knew she'd be concerned, so 

I went home at that time. 

Q Now, you indicated earlier that you told your wife that you were going to 

participate if -- when the sit-down occurred.  How did she react to that at first?  

What was her reaction? 

A Well, I don't think my wife was exactly on my side right then.  My wife was 

brought up in a -- in a family that wasn't very union-minded.  In fact, they were 

probably just opposite, and come off a farm, and was Republican, and I had quite 
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a job convincing my wife.  In fact, it got to the point where I quit trying to 

convince her, and I just said, "Here it is.  This is the way it's going to be, and this 

is the way I'm going."  And she wasn't happy.  No, she wasn't a bit happy over it.  

She had fear that that was the end of my job, you know.  And we had a youngster.  

Of course, we had gone through the depression, and she went through them hard 

times with me, again, and I guess she had no particular desire to go through it 

again, and I don't blame her.  I could -- I could well understand.  I didn't get mad 

at her or anything, but I just got to the point where I had to say, "Well, this is the 

way it's going to be, because this is the way I'm going.  You're stuck with it." 

Q What about when the sit-down actually occurred?  Did her attitude change at all? 

A Well, that -- what I'm talking about now is the period right after it occurred, and 

of course maybe for a week or two or three weeks after that.  And then, of course, 

she didn't completely get educated in unionism for a long while after that.  It grew 

on her, but I got to end up by saying she turned out to be a good one, and a good 

Democrat too.  In fact, she ran on the Democrat ticket for an office. 

Q Oh, really? 

A Yeah. 

Q When was that, and what did she run for? 

A She ran for a county supervisor, the early -- early fifties, probably.  She got 

elected -- she got appointed, and then run a term and got elected, and then got 

defeated in the second term.  She was the only -- I believe she was the only 

woman board member on at that time, I believe. 

Q I bet, yeah. 
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A And a man run against her.  He was a -- a good worker in our ward, and he beat 

her. 

Q Now, when did your wife become more sympathetic toward -- when did she begin 

to become more sympathetic toward the union? 

A Well now, that was a very slow process.  Very slow. 

Q Yeah, I guess I was just wondering, how slow?  You know what I mean? 

A I -- it was a long time, because every time it come to the point where we were 

going to strike, then she'd get a set-back period.  She went back to that, you know.  

In between, when things were going all right, and we'd won a strike, well, then 

she probably leaned towards me a little bit then, but it took a long time.  In fact, I 

don't know whether she -- until she died, whether she really fully and completely 

accepted the union as a thing that had to be in the plant.  I really don't know.  But 

she went with me all the way through it.  She was -- she stuck with me, and she 

was a good help.  Without her, I couldn't have made it. 

Q Well, did -- do you feel that -- was this a serious problem for you, or was it -- did 

it actually strengthen your unionism that you had -- you know, that you had to 

deal with her, and -- 

A Oh, no -- 

Q -- maybe think up arguments or points that you could make?  How do you -- in 

looking back on that, how do you feel about that? 

A No, it was no problem.  Because like I say, I knew what I was going to do, and 

that was going to be it.  It could have been made easier for me if her position 

would have been a little bit different during them early years.  But it made no 
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problem to me. 

Q What did you do later?  You know, there was a period of -- oh, golly, it must have 

been a month, or maybe more, between the sit-down in Janesville and the national 

settlement -- 

A Yeah. 

Q -- and when you went back to work. 

A Yeah. 

Q Now, what did you do in that interim period of a month or so? 

A Well, I don't know what you mean about what did I do.  I went to the union hall 

probably every day or two, showed up there. 

Q I guess partly what I'm getting at is, since there was no picket, you know, when -- 

you know, now if you have a strike, one of the things you do is picket duty. 

A Yeah.  That's right.  Yeah. 

Q But what did you do then? 

A Well -- 

Q Since there was no picket duty? 

A Just stayed home, or went fishing, or went to the union hall to see what was going 

on, and what was happening, how were we coming.  A lot of that, though, you 

picked up in the newspapers because it was a national thing.  You had a pretty 

good idea of what was happening in the strife in Michigan.  No, I just -- like if 

you took a four-week vacation.  That's what it was.  Only thing is, we didn't have 

all the money we wanted to spend. 

Q Right.  Now, did you stay in Janesville most of the time? 
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A Yes.  Yes, I stayed in Janesville.  Yeah, I never left. 

Q You indicated that you got most of your news from the newspaper.  Now, was 

that the Gazette, and could you trust what you got in the Gazette? 

A No, you didn't trust what you got in the Gazette, but you know, when it told about 

Murphy in Michigan, and the National Guard, and threatening to bomb the Flint 

workers out, that was in the paper and you knew that -- you knew that things were 

still going on, and you wasn't sitting out here all alone, you know.  The fight was 

going -- going on.  Because ours was really peaceful, you know.  Once we walked 

out of the plant, that was the end of it for us, until it was settled. 

Q Did you get any other -- did you have access to any other sources of news or 

information during that period? 

A Not that I recall, there in that -- what was it, four weeks, or something like that?  

No, I don't -- 

Q How do you -- you know, you just mentioned an interesting point, that there was, 

you know, no violence here, that it was very peaceful during that period after the 

sit-down. 

A Oh, there was -- no, don't misunderstand me.  There were incidents. 

Q Oh, all right, now. 

A Yeah. 

Q Yeah.  All right.  Now, what kinds of incidents?  What do you mean by that? 

A Well, there -- 

Q Do you recall any in specific? 

A I wasn't there.  Now, there was one incident of a local tavern outside of the City of 
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Janesville where some of the Alliance were meeting, and one day a group got 

together -- and these groups that got together and went to these places like out 

there that day, it was kind of spontaneous.  It happened to be whoever happened 

to be at the union hall went, you know.  And I didn't happen to be there that day.  

And I guess there was a skirmish out there.  They tried to break up the meeting 

out there, the group that was there.  Probably tried to talk them into swinging 

over, but at that time the lines were pretty -- pretty much drawn, you know, 

Alliance and union.  I don't think there was too much swinging back and forth. 

  And then there were some skirmishes right on Milwaukee Street too, 

where union guys saw a guy walking with the Alliance -- the Alliance all wore 

big buttons.  I can still picture it, a big white button, "General Motors Alliance."  

And I can recall hearing about one guy that was caught downtown and they 

roughed him up a little bit, trying to convince him to get out of the Alliance.  No, 

there was doubt there were scattered incidents of -- of a little bit of -- I don't like 

to use the word "violence," because I don't think that's what it was.  Forceful 

persuasion, or something like that, you know, if I had to -- 

Q Right.  Okay.  These incidents of forceful persuasion, were they organized in any 

way, or were these spontaneous kinds of things, as far as you knew? 

A They were spontaneous as far as I knew.  They just happened that some guys 

happened to be in the certain spot where an Alliance guy was, and it happened, 

that's all.  It could have been anywhere.  It could have been in a house, it could 

have been on the street.  Almost anywhere it could have happened, because as 

soon as the union man saw these Alliance buttons, oh boy, that didn't set, because 
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them were the guys that were going to beat them. 

Q Now, that button said "General Motors Alliance"?  Is that exactly -- do you recall 

what it said? 

A Well, I would -- I can't say that the word "General Motors" was on there.  In fact 

as I think of it now, I -- I think the word was "Worker Alliance."  I don't think 

General Motors' name was on there.  In fact, I don't think they would want it on 

there, because they wanted to make it look as though they were in no way 

connected with it, you know.  I think it was -- "Alliance" was in big letters.  I can 

remember that.  There was some other words on it.  Maybe it was "Workers 

Alliance." 

Q You indicated earlier that there was one man whose name you associated with as 

a leader of that, and I don't think we got his name. 

A You ain't going to. 

Q Oh, all right. 

A No, I'm not -- because I'm not going to give you his name. 

Q There was a man whose name appeared in the paper, Clyde Arrowood. 

A That -- 

Q Were you familiar with him being involved? 

A Yes.  Yes. 

Q Okay.  Do you recall anything about him as a person or as a leader of the Alliance 

that -- you know, any stories that you'd share? 

A No, I had no personal contact with him.  I knew who he was, I knew where he 

worked in the plant, and it was some distance from me, and I just knew who he 
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was.  Never had no conversations with him. 

Q What department did he work in? 

A He worked -- if I remember right, he worked on the wet sand in the paint 

department. 

Q Back to the incidents, the scuffles, whatever you want to call them, how did -- do 

you recall Wesley Van Horn or any other leaders reacting to that in any way?  

You know, what did they say to members as far as -- as far as this sort of activity?  

You know, the fighting, and that sort of thing. 

A Well, I'm sure they didn't say stop. 

Q They didn't? 

A No, I'm sure they didn't say don't do that. 

Q Okay. 

A I can't -- I don't -- I never heard Van Horn say anything either way. 

Q So you don't recall him saying anything about it at all? 

A No.  No. 

Q Okay.  All right.  Is there any other -- anything else about the -- about the sit-

down or about the period when you were out on strike, anything else that you 

recall that should be remembered that we haven't talked about? 

A No, I can't recall anything other than what I've just mentioned happening during 

that period.  We just waited for the outcome of it on a national level, to see what 

was going to happen.  And I don't recall anything else. 

Q Okay.  Now, after the plant reopened were there any -- were there any changes?  

What did the union get out of all this?  I guess that's the question. 
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A They got recognized, we know that.  That's all they got.  And then we set up a 

steward system.  Oh, they had a steward -- I know I was a steward in my booth, 

and I don't know how many there was.  There was a lot of stewards.  Gosh, 

probably every -- every group probably had a steward.  And you had to try to 

settle grievances if you could, where there was complaints. 

  And of course, right immediately after going back to work the big thing 

was -- that is get these people who didn't belong to the union into the union, or at 

least get them to be neutral, you know.  Because we had some of them that were 

pretty -- pretty bitter against.  And there were -- there was scuffles in the plant.  

There -- I didn't -- I never was in on any, and what I heard about were second -- 

second-handed that I got them. 

Q So you never saw any scuffles either? 

A I never saw it, no.  I just heard about them happening where they threw somebody 

out the front door, or things like that, you know.  But no, I wasn't aware of -- 

being right there, I wasn't, no. 

Q What about -- was the union successful in the period after the plant opened in 

increasing the union membership?  What happened to the union membership 

during that period? 

A Oh, yeah, union membership built up.  I can't tell you how close it might have 

come to 75 percent or anything like that.  I can't -- have no idea.  But it built up, 

and we had a lot of strikes after the strike was settled, but they were called wildcat 

strikes.  A lot of them.  And pretty near every time you had one of them, it would 

be because of a guy who wanted to get people into the union.  You know, if 
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everybody stuck together, there wouldn't be any trouble at a job, but some guys 

decided there was too much work, you know, the majority of the union guys, so 

they'd -- oh, gosh, I think we were out on strike every day.  We got sent home 

every day.  I don't know how long it was before we worked a full day, because if 

there was a strike anywhere in the plant, the company sent everybody home.  And 

eight, ten guys strike, the plant went home.  Oh, I have no idea how long we went 

along before we got a full day in. 

Q Now, how were these wildcat strikes related to membership?  I'm just not quite 

clear on that.  How would a wildcat strike help you gain membership? 

A Well, it more or less was each individual group, and they happened to be union 

guys settling their own individual grievance in the only way they knew how, and 

that was sit down, because a sit-down was successful.  So each group thought, 

well, they could settle theirs the best by sitting down again. 

Q So then if -- if the group sat down and the problems were solved, then people 

would come into the union?  Is that how it worked? 

A Oh, yeah, sure.  They were picking up members that way.  Sure.  I don't think that 

was really the gut thing that they sat down for.  The real thing they were sitting 

down for was to correct a damned bad situation on the job, but in so doing, they 

picked up members. 

Q Do you recall any wildcats that originated in the paint department, or near you, 

where you could observe them? 

A No, there wasn't any.  No.  Again, you get back, a lot of them were happening out 

in the trim and in the cushion. 
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Q Now, what was happening out there, that those guys were so -- you know, that 

these wildcats were happening?  What were the problems there?  Were you 

aware? 

A Well, I imagine a lot of it was the speed-up, the conditions that had been going on 

for a long while.  And they were the best organized.  They were the best able to 

pull a -- what I call a wildcat strike, or another sit-down.  The strength was out 

there. 

Q Now, why would the speed-up have affected them to the extent that they would 

strike, and not -- not people in the paint department? 

A Well, I don't know.  I don't know whether it would affect any different.  Again, I 

say that -- 

Q So I guess the question is -- 

A Militancy. 

Q -- was the speed-up the key, or was the organization there and the militancy of the 

people in the department the key factor? 

A I think -- I think the militancy had a lot to do with it, because that's where it was, 

out there.  I got to be honest and say there wasn't a lot of it in the paint shop, there 

wasn't a lot of it in the body shop, but in the cushion and trim, it was militant.  

And I -- they knew that's the way they could get what they wanted. 

Q I probably asked you this before, but the question occurs to me here again.  Why 

would the cushion department and the trim department have been so militant and 

the paint department relatively less so? 

A You know, I can't answer that.  I've asked myself that very question.  A good 
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many times I've asked myself, why didn't the body shop end up being the best 

organized and the most militant, because that was the worst place in the plant to 

work?  And I can't explain that.  I don't know. 

Q You -- well, you've talked before about this constant -- about this problem of 

people who lived on a farm not being willing to join the union.  Were those 

people concentrated in the body shop as far as you knew, or the paint department?  

Were there -- 

A No.  To the best of my knowledge, I -- no, I don't think they were concentrated.  I 

don't know what -- the cause in the body shop, I don't know.  They did have a 

superintendent over there that was tough, and the policy was browbeat and scare 

the devil out of everybody.  But I'm sure there was guys over there that couldn't 

be scared, because we had good union men in the body shop.  But for some reason 

or other the body shop didn't have the militancy, nor the paint didn't have the 

militancy that they had in the trim and the cushion.  Now, I think they had the 

largest number of militant leaders in both, in the trim and the cushion, which I 

think accounts for it. 

Q Do you recall the name of that body shop superintendent? 

A No, I don't. 

Q Who was joining now, in terms of what kinds of people?  Where were they 

coming from?  Where were the new members coming from after -- after the plant 

reopened, and what -- were there any characteristics that they seemed to have, 

older, younger, more recently hired, or -- or more experienced in the plant, in 

terms of where they lived?  Are there any characteristics that seemed to stand out 
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in terms of the people who joined after the plant reopened? 

A Well, you're getting into an area now where I -- I've got to say I've lost contact 

with things.  I had a daughter born in 1938 who was very sick from a month after 

she was born, and I was a -- a committeeman at the time, and it was early in 1938, 

and my wife wasn't well, so I gave up my union office.  I had to, because we were 

up day and night with her, and I just couldn't do both things.  So I let my alternate 

take over, and there was a period in there when I wasn't active in the union, the 

biggest part of a year. 

Q Now, you were a shop steward, and for how long did you have that position? 

A Well, till -- that was after 19- -- for the remainder of 1937, I would guess, as I 

recall. 

Q Okay.  And then after '37 you began -- you dropped out, or was it just -- 

A Early in '38 I got out.  That was prior to the birth of my daughter, because my 

wife wasn't very good neither.  And then of course after her birth, which was in 

July, she was sick for -- oh, for two years.  So I got -- I had to get very inactive, 

because my wife and I were splitting up the night shift together and taking care of 

her, and I couldn't be gone.  I just couldn't. 

Q What do you recall about your experience as shop steward?  What kinds of 

problems did you have to deal with, first of all? 

A Oh, they were mostly job-related grievances such as the speed-up or the working 

conditions. 

Q How many people did you -- how many people were you responsible for? 

A Oh, I think probably in the neighborhood of -- probably twelve.  I had the glaze 
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booth and the number one Duco spray booth when I was shop steward.  Later on I 

became a committeeman, and then I had the whole paint shop. 

Q What was the process that you used as a steward?  I mean, when somebody came 

to you with a grievance, then what did you do? 

A Well, actually then nobody come -- they did come to you with a grievance.  They 

come to you at noon hour, or at night, because we didn't have any setup for the 

grievance procedure.  And you talked to the employee's foreman, is about the only 

thing you could do, because there was no procedures set.  It was very haphazard 

there.  Nobody knew which way we were going.  No policy at all. 

Q So it was just sort of, you know, whatever you could come up with on the spur of 

the moment? 

A Yeah, and whatever you could talk the foreman out of.  Yeah.  It was hard.  It was 

hard doing it. 

Q Were there any -- did you have any -- were there any times when you felt like 

you'd really done something, that you'd been successful in dealing with a worker's 

problem? 

A Oh, yes.  There was a couple times, you know, I got things settled to the 

employee's satisfaction, at least partial satisfaction.  You never got everything.  

And yeah, I thought that they -- I had accomplished something.  But the particular 

group I was over there was -- there probably would be less trouble in that group 

than any other because you had people dividing up the work.  And in painting a 

car, they just couldn't load too much work on you because you didn't get the thing 

painted, see?  And you couldn't ride the line, because the spray hose only reached 
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just so far, so if they overloaded it, they got hurt by it because they'd end up with 

a car that wasn't completely painted. 

Q Do -- were there any changes in leadership of Local 95 that took place after the 

sit-down, and that might have been related to the sit-down?  What about the 

leadership in the union during that period?  Now, this is right after the plant 

reopened. 

A Well, you're talking about leadership.  I assume you're talking about a guy like 

Van Horn. 

Q Right.  Right. 

A Who stayed, stayed on the job there.  No change in that, as far as I'm aware of.  I 

don't know of any -- any change. 

Q What about Lou Adkins?  Was he an officer at this time, or did he become one 

now? 

A No doubt he was an officer at that time, but I can't tell you neither what office it 

was he held. 

Q Now, were there other people who had emerged as leaders?  Ellis and Luchsinger 

were gone.  You know, who was moving into these positions of leadership? 

A Oh, you know, I'm -- I'm having trouble placing them back then.  I wasn't, at that 

period of time. 

Q Okay. 

A So -- and naturally I probably wasn't paying a lot of attention to who was, at that 

period of time -- I mean, good enough so it sticks in my mind today.  Each 

election you had a change, not because there was anything wrong, or anything 
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like that, but I mean, a guy just decided, well, I served my -- my term, I'll leave 

somebody else.  See, everybody didn't want to stick, like some people wanted to 

stick all the way through, keep control, and -- 

Q Well, who wanted to stick?  Who wanted to keep control? 

A Oh, I don't know.  I -- people that were in all the time, I suppose.  You had guys 

who -- 

Q Well, who were the people who saw themselves as leaders who enjoyed that, who 

enjoyed the power who came from that -- that came from that position?  Who did 

you see in that role? 

A Oh, I see in that group of guys like Van Horn, Adkins.  And believe me, they had 

to enjoy it or they couldn't have done it.  It had to be something they got 

enjoyment out of.  Because I know everything that I did in my connection with 

the union, I enjoyed it, because if I hadn't, I wouldn't have been able to do it. 

Q Now, they weren't getting any time off, or anything, were they, at this time?  

Whatever they did with the union, that was added on to their regular work day.  Is 

that right? 

A Oh, that's right.  It was a long while before they got it in the contract where union 

representatives got time off for union business.  And to go further than that, they 

wasn't getting any money for what they done, neither.  If they spent any money, 

they spent it out of their own pocket.  We all did. 

Q The name of Les Fay has come up frequently as a person that you considered a 

leader in the paint department, and I was wondering if his role -- you know, what 

happened to his role at this time. 
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A Lou -- or, Les Fay stayed in office.  He was -- I know he was a trustee, and he was 

a trustee for a good many years.  And he was also a shop committeeman.  In fact, 

I served as his alternate for a while, and then he served as my alternate.  Les 

stayed in office for a long while. 

Q Now, would you characterize him as one of the people who was maybe ambitious 

and who really enjoyed the -- his role as a leader? 

A Les Fay was a very dedicated guy.  Very dedicated.  He had no ambitions in the 

union, or at all, of ever getting anywhere other than he was then, being a paint 

sprayer or officer in the union, a trustee.  I think he could have had a higher 

office, but Les Fay, he -- he had no ambitions for anything else. 

Q You've also talked occasionally about Jack Johnston in this regard.  Now, were 

you aware of what happened to his leadership role after the plant reopened? 

A Jack Johnston also stayed in the leadership role, and he stayed a committeeman.  

He was on the executive board for a long time.  I think Jack Johnston was 

financial secretary for a long time.  Again, I am having trouble just placing all 

these guys in the offices they held. 

Q Basically it seems then that pretty much the same people were leaders before -- 

after the plant reopened as had been before the strike took place.  Is that fair? 

A Oh, it -- 

Q There doesn't seem to have been much shifting in the leadership. 

A No, that -- that's true, what you said.  It was the same people who carried on, 

yeah. 

Q You became a committeeman, you said.  And was that an elective position?  Did 
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you have to run for that? 

A Yes.  Yes, I had to be elected.  Yeah. 

Q Now, why did you decide to do that?  You indicated before that you'd not 

assumed a leadership role.  Did you consciously see yourself now as, you know, 

becoming more involved and assuming more of a leadership position? 

A Yeah, I wanted to be.  Yeah. 

Q So you sought this rather than having it thrust on you.  Is that right?  Or -- 

A Well, it wasn't -- no, it wasn't thrust on me at all.  I wanted to contribute my part, 

and that was -- I run for another office one time along in there, and I believe it 

was a guide or a sergeant at arms.  And I lost that one.  I got beat.  But I did get 

elected committeeman. 

Q Now, how did that -- how did the election of committeemen take place?  Could 

you just describe the process of getting elected as a committeeman? 

A Well, you had -- you just had -- you had -- the group met, that's all, and elected a 

committeeman.  That's -- 

Q So there was no campaigning that went on or anything like that? 

A There wasn't on my part.  I know that. 

Q Who did you run against in the paint department? 

A I don't recall.  Maybe I didn't run against anybody. 

Q Okay. 

A I don't know. 

Q Well, I -- yeah, that's part of why I asked the question. 

A Some of the times I know that I was elected to union office, I had no opposition.  
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So I don't remember. 

Q I guess part of why I asked it is that sometimes these jobs within fairly small 

groups are just consensus.  Somebody's just kind of designated almost as -- 

A That has happened.  That's true.  That has happened.  I've seen that happen, yes. 

Q And what was -- what, at that time, now, was the responsibility of a 

committeeman?  Just what did the committeeman do? 

A Well, eventually it became where an employee could put in his call for the 

committeeman, and you were sent for and you went, and you talked to him and 

found out what his grievance was, talked it over with the foreman, joined the 

foreman, took it to the shop committee as a whole, and then to the meeting with 

management.  But that is a procedure that didn't happen all at once.  You know, 

that -- over a period of time, that became that way, the procedure became set up.  

In fact, I don't know when it really did start that way. 

Q Now, did the union at this time, or here again, after the -- after the reopening of 

the plant, did the union become more involved in politics outside of the plant?  

Did you begin to get involved in city and maybe in state politics? 

A Oh, yeah.  Yeah. 

Q Now, I ask that because I know that in '38 you ran for the city council, and was 

wondering if that was part of a union effort to extend itself politically out into the 

city. 

A Well, I can't recall that actually there was any -- well, yes, they were, yeah.  The 

union wanted to get representation on the city council and on the school board, 

and I just decided I was going to make a try for it.  I don't know whether 
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somebody else would have, had I not.  It wasn't that anybody in the union come to 

me and said, "Dooley, you run."  In fact, when I threw my hat in the ring I didn't 

even know whether the union would support me or not, but I was reasonably 

certain they would.  And I know Abe Schumacher run for the school board.  So 

we both, needless to say, got beat, because we just didn't have the votes.  But I 

only made that one effort at public office.  I said afterwards, well, I offered 

myself, they didn't want me, that's it.  They won't get another crack at me.  And 

that was it. 

Q How close did you come? 

A Oh, I don't know.  I think I probably was -- if I remember right, they elected four, 

and I run sixth.  And I probably was within 3- or 4- or 500 votes probably of 

being one of the first four, because it was fairly close right in that area there. 

Q Now, in thinking about your loss, did you -- did you attribute it to the -- did the 

union simply not have enough votes in the city, or had the union not mobilized its 

votes?  How did you interpret that? 

A Well -- 

Q It seems like there would have been a lot of union members, if you could have 

gotten them all moving in the same direction. 

A Yeah, but you see, they didn't all live in Janesville.  Through the years, you know, 

a large part of the plant here didn't live in Janesville.  And then you only got a 

percentage of those that did live in Janesville, and those that did live in Janesville 

and voted wasn't all for you.  So I think probably at that time we probably thought 

we were stronger than we really were.  And I think there also was a resentment on 
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the part of other people in the community.  Oh, they thought we were going to 

take over, you know.  We were going to take over the city.  And we didn't have as 

much chance of doing that as a snowball in hell, you know, but they thought that.  

Certain people through out that inference, you know, and that influenced a lot of 

people, you know.  "We don't want these union guys running the city." 

Q So people who ran against you then, they ran against you as a union guy.  Is that 

right?  Did they actually talk to -- talk about you that way? 

A Oh, I don't want to say that.  No, I don't want to say that.  I would sooner say that 

the people who voted against me voted against me as a union guy, and I don't 

think the other candidates talked it.  I don't want to say that because I really don't 

think it was true. 

Q Now, here again, what about the -- what about the local press when you were 

running for office?  Did you feel you got a -- were your views fairly presented? 

A You got to be kidding.  The only -- the only -- 

Q I can only ask the question. 

A The only publicity I got in the Gazette was when I took out my nomination papers 

they put my history in there about being a labor leader.  And then after that, the 

only thing I got in the paper was, we put ads in.  The union put an ad in endorsing 

me.  That's all I got, my publicity.  The Gazette didn't give me any. 

Q Were there other union candidates running at the same time, or were you the only 

one at that time? 

A It seems to me as though Waldo Luchsinger was on there at that time. 

Q Was on the -- he was on the council? 
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A He was already on the city council.  And I think he was up for election that -- at 

that time.  But now, bear in mind that at this particular time he was not a labor 

leader. 

Q Yeah, you anticipated my question.  Would have he considered -- would have he 

been considered a union -- 

A But I think probably a lot of people still considered Waldo as a union leader, even 

though he was, at that time, far removed from it.  In fact, he was a businessman. 

Q How did Abe Schumacher fare in his run for the school board? 

A About the same as I fared in my run for the council. 

Q Now, you indicated that you never ran again.  You apparently didn't -- you 

weren't bitten by the political bug.  You know, why didn't you make another 

effort?  You came close enough that first time; you might have been encouraged. 

A No, I -- this is an honest feeling I have.  I think everybody should get involved in 

politics.  Sometime or another in their life they should get involved, either by 

working for a candidate, or running for an office themselves.  Because I believe 

that way, I run for union office.  I got beat.  I figured, well, I paid my dues.  I 

offered myself.  That's it.  I'm not obligated to try it again.  I didn't want it that 

bad, you know, where I would -- it cost me money.  I didn't have money. 

Q Yeah, I was going to ask another question.  There wasn't any -- there was no pay 

associated with the job at that time, was there? 

A No, there was no pay at all.  And it cost me money out of my pocket.  The union 

took out ads for me, but I spent a lot of time and money just going around 

appearing before organizations, you know, trying to present my -- my views, and 
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soliciting their support.  It was a lot of work. 

Q So there was a -- there was some financial sacrifice then involved in your -- that 

effort you made. 

A Oh, yes.  Family sacrifice, and financial, time-wise.  Yeah.  I just didn't -- I 

figured all I -- I did it, and I think everybody ought to do it once. 

Q Okay.  Well, I think this is a convenient place for us to break today, Mr. Dooley. 

A All right. 

Q Thank you very much. 

(Interview concluded.) 
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  MR. IMHOFF:  Today is July 27th, 1976.  We're continuing the interview 

with Mr. Don Dooley of 2134 Mole Avenue in Janesville.  This is the third 

session with Mr. Dooley.  My name is Clem Imhoff. 

Q Mr. Dooley, I wanted to begin today by asking you about the effects of World 

War II on the union.  If you could, tell us just a little bit about just what you did 

during World War II, where you were and what the plant was making, and that 

sort of thing. 

A Well, after Fisher Body ceased operations here -- and I believe that was along 

about in January of '42, or February -- then I went down to Melrose Park.  Buick 

was starting up an airplane motor plant down there.  About a week after I got 

done at Fisher Body I went down there, and I got -- I got in down there.  I worked 

on assembly operations.  The union was just getting started down there.  They had 

quite a mixture of help.  They had quite a few people from Flint, Michigan, 

because that's where the parent head of the Buick plant was, in Flint.  They 

brought a lot of their help over with them.  There was quite a number of Janesville 

people went to work down there, along with a large amount of Chicago, local 

people, so we had quite a mixture of people, and the union was just in the -- just 

kind of you might call it starting, although there was a national contract.  It was 

just starting down there. 

  I didn't get active in the union.  I went to a couple of meetings.  One of the 

reasons I didn't is because I lived in -- I lived in Des Plaines.  That's where I 

roomed.  And if I remember right, it was about -- it must have been about fifteen 

miles from Melrose Park, and I just didn't get back in to the meetings.  I went to a 
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couple.  I didn't try to get active down there because I knew when Janesville got 

going I was going to come back up here. 

  I know one time they had a differential in wages down there, and it was an 

odd setup.  The people that come in from Flint, they got one wage -- now this was 

true in the department I was working in.  Whether it was plant-wide, I don't know.  

The people from Flint come in, they had one wage, which was the top rate, and 

then the Janesville people were a few cents under them, and the Chicago people a 

few cents under the Janesville people.  It was just an arbitrary hourly wage that 

Buick set down there.  Never been negotiated.  As far I know, it hadn't been 

negotiated, but it's possible that it was, but if it was, I didn't know it.  And it didn't 

create too much good feelings.  There was quite a bit of hard feeling between the 

Janesville and Flint guys, and then of course the Chicago guys were -- felt bitter 

toward both the Flint and Janesville guys. 

  So one day we all decided we were going to meet, and we were going to 

meet outside the superintendent's office.  And that was the day shift, and it was 

quite a large group of us.  And we didn't call it a strike.  We just wanted to talk to 

the superintendent.  There was something wrong with the setup.  Well, to make a 

long story short, we ended up equalizing the wages from that meeting, and there 

was a little more harmony then after that. 

Q Then when and why did you return to Janesville? 

A Well, when they retooled the plant down here for the making of shells, they called 

us back according to seniority, and I was notified that my date had come up, and 

if I was going to come back, to report back.  I believe on August the 3rd of '42 I 
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came back.  I came back, went on the third shift.  Oh, I had several jobs on the 

third shift on the 105 millimeter shell. 

Q Who was really running the plant then?  Was it still GM, or was the government 

in effect running it? 

A Well, Oldsmobile was operating it, but I -- I would imagine it was probably like 

Buick was, cost-plus, I imagine.  For a certain length of time, anyway.  But 

Oldsmobile was -- management was operating it. 

Q Now, what was the status of the union then during those -- those years, say, 

between the time you came back in '42 and the end of the war? 

A Well, the -- it was such a different operation, you know.  Completely different 

than the making of automobiles. 

Q Right. 

A It's really hard to say what the status was.  But as far as I know -- and I didn't get 

active right away when I come back neither -- they were fairly stable, because 

everything was so new.  Nobody had any idea how to negotiate, or compare 

things with shells and automobiles, and everybody was feeling their way around. 

Q So the union did continue to function, and the membership at least remained 

stable during those years? 

A Oh, yes.  Yeah.  Because Oldsmobile hired off of two seniority lists, see.  They 

hired the Chevrolet and the Fisher Body both, because we had two separate 

seniority lists, and this was only one plant.  So they hired -- recalled people back 

from the top of each seniority list in their turn. 

Q I know that, what, by 1946 you were -- you were back into the union again by -- 
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probably by the end of the war you were back in and active, and you served 

several terms as president in the immediate post-war years. 

A Well -- 

Q I was wondering, just when did you get back into the union, and in what capacity? 

A Well, actually I got back in somewhere in the period of -- oh, we were making 

shells when I run for -- I was asked to run for vice-president, and I did, and I was 

elected.  And that probably was -- that probably was '44. 

Q Okay. 

A And I was elected, and then I -- I continued as vice-president till -- well, then the 

war ended, and Oldsmobile shut down, and then they started retooling the plant 

again for the -- and I also was on the bargaining committee during -- at that 

particular time, vice-president and bargaining committee.  The reason I remember 

that is because I was the one -- one of the ones that worked during the period of 

retooling for automobiles.  And of course the whole committee had to work.  That 

was in the national agreement.  And I also was vice-president. 

Q Now, you say you were asked to run for vice-president.  Do you recall who asked 

you, or -- 

A Yeah, I recall.  Stan Gregory approached me one day, and of course I had been 

active before, you know.  And he approached me one day and asked me how -- 

how come I wasn't being active anymore, and I said, "Oh, I don't know, between 

going down to Chicago, and coming back, and being on the night shift and that," I 

says, "I just hadn't even thought about it."  "Well," he says, "we'd like to have you 

run for vice-president, and would you consider that?"  And I said, "Well, I'll let 
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you know in a day or two."  So I thought it over and talked to my wife about it, 

and it was all right with her, so I said yes, if I was nominated, I would accept.  So 

at the meeting to nominate I was nominated.  And another fellow by the name of 

Syd Walker, I think, was vice-president, and I run against him and was elected 

vice-president.  And that probably was in 1944.  I'm hazy on the date. 

Q Now, what had your relationship been with Stan Gregory, that he was willing to 

ask you?  You know, you'd been fairly inactive, and here he was going to bring 

you back in as the vice-president.  That seems kind of -- that seems a little 

unusual. 

A Well, of course, Stan and I had worked together prior to the war.  We were on the 

shop committee together, so that -- oh, I would only assume that Stan -- must 

have been something about me that appealed to Stan.  I don't know.  I don't know 

what.  He didn't give me any reason.  He just thought I ought to come back and be 

active.  That's all. 

Q Now, what were the problems that you were dealing with during that period?  Do 

you remember any problems that stand out that either Gregory had to respond to 

when he was president, or you had to respond to while -- while you were 

vice-president here? 

A Well, of course, one of the big problems that happened right after the war and 

prior to the starting of building automobiles was in '45, when the national strike 

was called.  Right prior to that, we didn't have any big problems, because it was 

strictly a maintenance crew in the shop, and oh, a fairly large number of just 

ordinary workers, you know, helping assemble the lines again, and all that kind of 
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work.  So we really didn't have any problems right during that conversion period, 

because you know, nobody was pushing, or -- or that. 

Q So the national strike then was called before production had actually begun at -- at 

the Janesville plant.  Is that right? 

A Yeah, that's right.  They -- they were only in the process of putting her back 

together again when that strike was called, and that was in November of '45. 

Q Hmm.  Well now, did that cause any difficulties here in Janesville for you?  Here 

you had a national strike, and you know, the membership were out and scattered 

around, I suppose.  Did that cause any problems for you at that time? 

A No, no problem.  We just struck, that's all.  We walked out on the date we were 

told to, and of course that stopped the retooling of the plant.  And I don't recall 

how many were working during that period.  It wasn't a large number, and really 

the only ones that was hurt by that strike in the Janesville area would have been 

the fellows that were working in the plant, because the other ones were on 

unemployment compensation, and continued to draw unemployment.  I'd say -- 

and this is strictly a guess -- that maybe 300 people was all that was working.  It 

wasn't a large number.  And I -- like I say, that's just a guess. 

Q Was that part of the reason why the strike was called at that time, that workers 

were drawing unemployment compensation and would be able to continue? 

A Well -- 

Q Whereas in a normal strike situation, they can't? 

A No -- now you're asking me to guess why Walter Reuther decided that was the 

time, see? 
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Q Okay.  Right.  I guess my question was, did you have any local input into that? 

A No. 

Q Okay. 

A No.  Only that our delegates to the GM conference voted to support whatever 

action was taken. 

Q And who were the delegates, if you recall?  Or the ones you recall? 

A I can't remember who they were.  I know -- I'm sure it wasn't me, although it 

could have been.  Maybe it was.  I think Stan, Gregory, and I were, because I -- 

Q Okay.  But you didn't have to go to Detroit or anything? 

A Yeah, we went to Detroit. 

Q Oh, you did? 

A Yeah, we went to Detroit.  Yeah. 

Q Okay. 

A I made so many trips to Detroit that I don't remember when I made them all.  But 

yeah, as I think now, I think it was Stan and I.  Adkins was president, but he was 

on the top negotiating committee, and he was in Detroit all the time.  That's why 

I'm thinking it must have been me, because I was vice-president. 

Q It seems that you indicated that Reuther called the strike.  It seems that this is a 

situation that the strike came from the top down, it didn't swell up from the ranks, 

or -- 

A Oh, no. 

Q How do you -- 

A No, I don't want to leave that impression.  No. 



DON DOOLEY INTERVIEW   
July 27, 1976 

115 

Q Okay. 

A Because you know, normally in a -- in negotiations, the national GM conference 

will authorize the president to call a strike, you know, when he sees that it's 

necessary.  That's what I meant by that.  No, it was no decision made by Reuther 

himself, because we had already authorized him that right to call a strike.  And I 

assume that the strategy at that time was because the plants were retooling and 

they wasn't ready to start building automobiles, it was a good time to strike them, 

because the country was hurting for automobiles, and they wanted to get making 

them.  But the only fault I could see to the strategy was the whole automobile 

industry was retooling, so there was no pressure from nowhere.  Nobody was 

building cars.  So whether or not it was a good time to call it, I've always 

questioned it.  I think if -- if Reuther was ever guilty of making a mistake, that 

probably was one of them. 

Q I wanted to ask you your reaction to Walter Reuther, and I guess this is a good 

time.  How did you react to him as a -- as a leader? 

A Oh, as far as Walter Reuther was concerned, to me he was one of the greatest 

labor leaders there ever was.  I really idolized the guy, because he was so honest, 

and had a method of putting points across to you that was very convincing.  You 

could disagree with him, but before it was done, he'd have you agreeing with him.  

He was really an orator, and a good negotiator, and no doubt a dedicated labor 

union man.  He gave his life for it. 

Q What effect did the war have on labor management relations?  You might think 

that the war effort would draw people together, but here we have a major strike 
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following right on the heals of the war.  Apparently the war didn't have that effect. 

A No, I don't think the war had that effect.  The war didn't have anything to do with 

the relations between the General Motors Corporation and the union.  It was 

pretty near the same when we started up as when we built the last car.  Of course, 

some agreements were made that bettered the contract, and I always can think -- 

as I think back now, and I thought it was quite a thing then, that during the war we 

got smoking privileges.  The government gave that, you know.  And we'd have 

never got it from General Motors in a thousand years.  And that was one of the 

things they disliked the most after we started up, that we had a right to smoke a 

cigarette.  And they restricted us to certain areas, on the grounds that -- because of 

fire hazards, and this and that, we were restricted.  The restrictions were pretty 

much to the effect that it come as close to eliminate smoking as they could.  And 

we had to negotiate to keep working on them things too, and get them where -- 

where we could have a cigarette without walking a half a block to have it, you 

know.  Nuisance things they used against smoking.  They didn't like it, because 

they always said a one-armed man couldn't build cars, you know.  If he'd hold a 

cigarette in one hand, he wasn't no good with that other hand.  They wanted both 

hands. 

Q So they -- it seems that management was just as hard-nosed then after the war as 

they -- they had been before.  Did you notice any tempering in their attitude 

toward the union? 

A No, I couldn't see any.  No.  Their attitude was pretty much the same. 

Q Now, I was wondering if there's anything else you recall about the issues -- and 
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let's talk specifically local issues now -- that contributed to the '45-'46 strike. 

A Oh, that's so far back, and I went through so many contracts, and I went through 

so many different issues and local demands, that I can't recall any local -- 

Q Nothing stands out at that time -- 

A No. 

Q -- as being especially important? 

A There -- there might be, but it don't to me, because I just can't remember it. 

Q All right.  Okay, fair enough.  Were you involved in -- was there any planning 

that went into that strike at the local level?  Were there any steps that you had to 

take that you recall in preparation for that strike? 

A Well, no, except that prior to, you know, we had taken a strike vote.  Prior to all 

this, a strike vote was taken.  And then all we did is make arrangements for the 

setting up of the picket lines, and setting up a soup kitchen, and that. 

Q Well -- 

A It wasn't a bit complicated at all.  It was very easy. 

Q Would the strike vote have been taken among the entire membership, or just those 

who were on that kind of skeleton retooling force? 

A Oh, I -- I think -- and I'm a little bit hazy on this too, but I'm sure it had to be 

among the whole -- the whole leadership -- or, the whole membership.  But I'm 

not positive on that neither, because it's very possible that people that were 

drawing unemployment could have been denied unemployment if they voted on 

it, so I -- I would have to check back in the minutes and see how that election, that 

strike vote was conducted, because I really don't remember for sure. 
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Q How did you feel about taking on General Motors at this time?  I mean, why not 

pick on Ford or Chrysler at that time?  Why General Motors?  Why take on the 

big one? 

A Well, you know, one funny thing about the Auto Workers -- and I went through a 

good many contracts.  Each corporation council of the UAW, they always want to 

take on their guy.  It's always been a squabble about who's going to do it, because 

they all want to do it.  So that was no problem then.  We wanted to take on GM, 

Ford wanted to take on Ford, but we won out.  We took on GM. 

Q Did you feel in the end that that was a wise decision? 

A Except for what I said before, that there really was no pressure put on GM 

because none of the automobile companies was ready to start building cars 

anyway.  So I questioned the timing of it at that particular time, although Reuther 

thought that was the time to do it, and he certainly knew more about it than I did.  

But I've often questioned whether it was the right time or not. 

Q Do you -- what do you recall about the -- about your feeling toward the contract 

that eventually emerged after that strike? 

A Well, of course, that contract was greatly watered down, you know, from the start 

of it till the end.  And by the time that strike was coming to its end, which if I 

remember right was around 113 days, people were ready to settle.  They were 

getting hurt.  They were hurting, because there was no strike benefits, you know, 

at that time.  Most of us didn't have enough money saved up to conduct a long 

strike.  It was held all winter, started in November and ended in March, if I 

remember the dates right, so it was too long for most of the people. 
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Q So that probably was not the -- not a particularly good contract.  Do you recall 

anything that you gained out of that, any landmark gains? 

A Outside of the -- outside of the money, I don't recall -- I don't even remember the 

exact amount of the money, but I know it was considerably less than what we 

started for.  Of course there are those that -- and maybe it's right too, that we had 

to take on GM at that particular time.  It was going to affect our relations all the 

way through, for a long period of time.  So maybe there was something 

accomplished there that can't be seen in the agreement, or in the money we got, 

that helped us.  In other words, what I'm trying to say, GM had to be taught 

another 1937 lesson, you know, they could be shut down, as a kind of refresher 

course. 

Q Right.  Now -- well, it was twenty-five years before the UAW took on GM again, 

or almost twenty-five years.  In fact, I guess almost exactly twenty-five years.  

And you know, that might suggest that you were burned at that time, and kind of 

steered clear of GM for a while.  Did you have the feeling that you were burned, 

and that -- that you'd been burned by that strike? 

A Well, I would have had a strike, went on strike or voted for a strike, anytime 

during that period if they wanted to take GM on.  Oh, we were burned, yeah.  I 

think that GM went out to teach us a lesson, and they probably, in their way, did 

teach us a lesson.  But I think for -- as far as the rank and file and the good union 

members, they would have taken on GM at any period prior to -- in that time, the 

twenty-five year period you talked about.  But you know, the financial drain is 

awful hard on the union too, and pretty near every time they take on GM, they go 
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bankrupt, so it makes striking GM a pretty costly thing.  It's something that you 

take another look at.  Not only the employees' pocketbook goes bankrupt, the 

union does too. 

Q During this strike, what about coordination with Local 121?  Do you recall how 

that was -- how that was achieved, or whether you had to do anything by way of 

coordinating your efforts? 

A Oh, yes.  We -- we were coordinated.  We got along real good.  I know Elmer 

Yenney was president during that period, and it's the period I was president too.  

And we worked together very closely on a lot of things.  We never could effect 

any amalgamation, which I was for.  Over the -- all through that period, I was for 

amalgamation, but we never could work it out.  But on matters pertaining strictly 

to the conduct of the unions and the conduct of a strike, we were always together 

on that. 

Q Now, I was wondering about some of the details of conducting a long strike like 

that.  You mentioned the soup kitchen, for example.  How did you maintain the 

soup kitchen, and who helped with that? 

A Well, there were some businesses in town donated stuff to us.  We had individuals 

that contributed.  We had a little money in the treasury too, that we bought -- at 

that time it didn't cost a lot of money to put on a soup kitchen, you know. 

Q Now, you say people contributed.  Now, is that people in the community outside 

the union? 

A Yeah.  We had -- you know, we had some people that had businesses here in town 

that wanted the good will of the working people, who sent down stuff to us from 
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time to time. 

Q Do you recall who any of those were? 

A No, I don't. 

Q What about picket lines?  You had a skeleton force that was actually working 

there.  Now, it seems that there might have been some difficulty maintaining 

picket lines over a four- or five-month period.  Do you recall any problem in 

organizing picket lines? 

A No, there was no great problem.  You know, when they had to have the 

maintenance department in there to do anything to putting the plant back together 

again, and they were on strike, there was nothing they could do.  Sure, the 

foremen were probably doing some kind of work in the shop, but whatever they 

was doing didn't amount to much.  I can only recall one incident where we had 

any trouble.  And we always had pickets around.  We didn't have to worry about 

pickets.  There was always guys hanging around, because in the wintertime, you 

know, where else you going to be?  You got out of the house, you come down to 

the union hall, you hung around and played cards.  So there was always pickets 

around. 

  But this one time there was a contractor from Milwaukee to the contract in 

here to tear down part of the power plant out there.  He was going to demolish 

that.  And we let him go in for a while, and I don't know what -- something did 

come up that actually we were letting them complete a job they wanted to get 

done before the strike was over.  We thought maybe that was their reason, and so 

we decided we were going to keep them out, so we put the picket line at the gate 
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where this contractor went in this morning, and we kept him out.  And of course 

the city police come down and there was a skirmish on the picket line, and two 

guys were arrested, and oh, a Gazette photographer was taking a picture. He 

ended up with his camera in the river.  And oh, we roughed up the police 

department a little bit, pushed around the chief, and so it -- nothing really ever did 

happen to the two fellows who were arrested.  They were arrested and booked, but 

eventually it was dropped at the end of the strike. 

Q Do you recall who was arrested? 

A Yeah.  Yeah.  Van Horn and Bob Donagan. 

Q Now, you say you pushed around the police a little bit, and that seems like that 

might have been considered a pretty serious matter, and yet no action was brought 

against anyone. 

A Only those two people. 

Q Oh, but they -- you said -- oh, were they charged eventually? 

A Oh, yeah. 

Q Oh, I see. 

A Yeah, they were -- oh, yeah, they were arrested.  Yeah.  Uh-huh.  But eventually it 

was dropped. 

Q Oh, I see. 

A As I remember, yeah, it was dropped.  Oh, it was -- it was quite a skirmish.  

They -- 

Q How many people were involved on each side?  Do you recall roughly now? 

A Well, I -- I don't know how many in the police department was down there that 
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morning.  Maybe eight or ten or twelve.  And there was probably fifty or sixty of 

us happened to be there that day.  And of course, the Gazette got a picture of it, 

and it was in the paper.  I've got the picture around here somewhere, of the 

skirmish on the picket line, that I saved out of the Gazette. 

Q Were the workers who were coming in to do the work, were they union members?  

Do you know? 

A I don't know whether they were or not, because they were out of Milwaukee.  

They didn't -- they didn't bother us any.  The head guy of this contracting 

company come over to the union hall and offered the local union a considerable 

amount of money if they'd leave them -- "Towards your soup kitchen," he says, 

"I'll throw in a considerable amount of money towards your soup kitchen."  And 

we said no, that he was going to stay out, and that's all there was to it.  So he 

wouldn't leave a -- he just asked could he get his machinery out, and he went 

back.  That was the end of him.  He didn't want to be messing around, because he 

had other jobs he could be doing, so it was just a one-day thing. 

Q Do you recall who the contractor was, by any chance? 

A It was an Italian name.  It was an Italian name, and I can't -- I didn't think I'd ever 

forget that name.  I didn't think I'd ever forget that guy, but I have. 

Q That's probably just as good.  Now, what about the reaction of the community at 

large to this, this '46 strike?  Do you recall anything about the reaction of the 

general community? 

A Oh, it -- their reaction was pretty much the same as it was in '37, or as far as that 

goes, any strike we've ever had.  You know, it affects the purchasing power of the 
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people, the business people are hurt, and there's always going to be dissatisfaction 

in a community when there are strikes.  There's no -- I can't imagine a time ever 

happening when there won't be.  It was no different then than it was prior to.  

There was resentment in the business community against the strike, because it 

was affecting the starting up of this plant, and there was probably 16-, 1800 

people that were waiting to get back to work, you know, and the business people, 

they were missing out on that income. 

Q What about the members, the union members who were waiting to get back to 

work, and who had presumably been out for a period of time and were needing 

the money?  Did you have trouble at that time keeping -- was it hard to keep 

members in support of the strike? 

A I don't recall any great amount of trouble.  In fact, I don't recall any, because the -- 

the plant wasn't ready to go.  The people wouldn't have been back to work 

anyway.  All it was was delaying when they'd go back to work.  But even if there 

hadn't have been a strike they wouldn't have been back to work, because the plant 

wasn't ready to go. 

Q So you don't recall any pressure from Local 95 members then at that time to settle 

so that, you know, you can get back, start -- 

A No, I don't recall.  I don't recall any at all. 

Q Okay.  So you'd say then that the membership at large was pretty generally in 

support of the strike? 

A From my own personal standpoint, and as I see it, they were pretty much in 

support of the strike, and while everybody wanted to see the strike ended and get 
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back to work, there was no clamor for it. 

Q Was there any back-to-work movement such as developed in '37? 

A I don't remember.  I heard talk of back-to-work movements around the country.  I 

heard talk of it, but I don't -- I'm not aware of -- 

Q You're not aware of anything specifically in Janesville then? 

A No.  Not -- no, I don't.  I don't recall. 

Q So there were no workers at that time then who were organizing?  The 

Alliance-type thinking had vanished by that time, or what -- what had happened to 

the Alliance type of attitude toward unionism and strikes? 

A Oh, I think after the '37 strike the Alliance, they -- they faded out of the picture, 

because we had a national contract, you know, and where were they going to go 

otherwise?  And sure, there might have been a lot of people who were in favor of 

back-to-work movements, but they didn't create any problem here, if there were 

any even. 

Q How did people survive that long a strike with no paycheck?  That's an awful long 

time to go without any money coming in. 

A Yeah, that's a long while.  Of course, probably sometimes the guys went out and 

picked up a day or two work here or there.  I would imagine that there were some 

of them on relief.  I was fortunate, my wife went out and got a job, so that helped 

me.  That carried me through.  I imagine some of them had to go on relief. 

Q Did the relief system accept striking workers at that time? 

A I don't -- 

Q Or did you have to, you know, get around -- work around that somehow?  Do you 
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recall anything about that? 

A No, I don't recall anything, any problems on that. 

Q Now back to you, back to your own term as president.  I was wondering -- now, 

apparently this would have been after the '46 strike.  I was wondering just what 

you -- what you recall about your service as president, let's say generally.  Are 

there any things that stand out about your service as president? 

A Well, like I've said, I can't recall any big problems.  There's always problems, you 

know, but nothing awfully big.  The one big thing that we went through during 

that period -- I can't remember the year that it happened, and it would be in the 

minutes of the local union -- where we -- well, the government conducted the 

election for a union shop, and that -- I was president during that period, and that 

was -- well, that was kind of a scary period, because we wasn't absolutely sure 

how the membership was going to turn out, you know, and we could have taken a 

big step backwards. 

  The company -- we asked the company for the right to vote on company 

property, and we were turned down, so we had to rent a lot in the area down there, 

and we had to rent a tent and put it up, and we conducted the election outside.  

And I know I remember I was on a bullhorn in one end of the parking lot that day 

talking and asking the people to come to that tent and cast their vote, and 

explaining why they were being inconvenienced the way they were, because the 

company took the position they wouldn't leave a government election be held 

on -- on their property.  But to make a long story short, we carried the vote and 

won the union shop election on a national scale, so it turned out all right.  We 
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done it the hard way, though.  That's all.  It could have been made easier. 

Q Now, by doing it the hard way, you mean by having to have the election off the -- 

A Yeah.  Yeah. 

Q Anything else that made it hard? 

A Because, you know, a guy comes out of work, and he goes to the parking lot, he 

gets in his car and goes, you know.  We had to try to talk to them, "Don't get in 

your car and go.  Come over to the tent and vote first."  And a lot of the people 

were anxious to get home, or at least get away from the shop.  And that was the 

thing we were afraid of, that maybe enough people wouldn't take the time to come 

over there and get in line and cast their ballot. 

Q Did you have to have a -- what were you required to have?  I mean, so what?  So 

people didn't -- took off and didn't came and vote.  You didn't have to worry about 

them maybe being negative votes.  Why not just marshal the union, the staunch 

union supporters?  What difference did it make if disinterested people didn't vote? 

A Well, we wanted a big -- we wanted as big a vote as we could get.  A small 

number of votes wouldn't have looked good.  We wanted -- we wanted to look 

good, and we wanted to make it look as though a large number of people in our 

plant were interested in the union shop and wanted the union shop. 

Q Was it by a large margin?  Do you recall? 

A You know, I can't remember, except that it carried.  But I can't remember -- yeah, 

I'm sure that it was by a good -- good margin. 

Q Is that on record somewhere?  Were there newspaper accounts of that, or in the 

minutes of meetings?  Do you know? 
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A Well, I would imagine it's in the minutes, and I'm sure there was newspaper 

accounts of it. 

Q All right. 

A I'm sure of that. 

Q Now, you indicated that at the beginning you weren't just sure how workers were 

going to react, whether they were going to support the union shop.  Why not?  

What had you heard that made you -- made you have those misgivings? 

A Oh, I wasn't -- you had the same feeling then as you have if you're running for any 

kind of election, you know.  You never know whether the people are coming out, 

and how they're going to vote.  You never know when you get in a ballot -- or, in 

a voting booth, how people are going to vote.  They can tell you one thing, then 

get in there and vote another thing, so there's always that little bit of wonder, you 

know, beforehand, how the people really feel.  Everybody don't tell you how they 

feel, you know.  You hope you know how they feel.  You've a little scary feeling 

there, how they're going to go, and if they're going to go. 

Q Yeah.  Yeah.  How did the company -- how did the company react? 

A Hands off. 

Q No campaign against the idea? 

A No.  None.  No, just hands off completely. 

Q Was this a local election, or was this part of a national effort? 

A This was part of a national. 

Q What were the -- what were the persistent -- now, you say that during your terms 

as president there were no major outbursts or anything, no major outbreaks.  What 
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do you recall as being the persistent problems, the things that people seemed to 

come with you -- come at you maybe every week on, or -- do you recall any 

things like that, that -- the persistent things that seemed to -- seemed to come up 

time after time? 

A The persistent things from the beginning of the union till the present day I would 

imagine -- and I've been out of the plant for seven years.  The things that keep 

coming up is in-shop problems on the job.  You always have them, you always 

will have them.  You get, at a membership meeting, the guy who wants to talk 

about his individual problem, even though there's a grievance procedure for him 

to go through.  That's something I imagine will always be. 

Q Are there any -- do you recall any of those from your period as president?  What 

were the in-shop problems that you were having to deal with? 

A Oh, they would be pretty typical.  Just the same as they are today.  Speed-up, 

working conditions.  They don't change any.  We'll always have them, I imagine.  

I can't imagine any -- any place without them. 

Q Was Stan Gregory your predecessor as president then? 

A No.  No, Lou Adkins was, because Lou Adkins was elected to the top negotiating 

committee, and I was vice-president.  So he went to Detroit, and then at that time 

I kind of really backed into the presidency.  Because he was gone away so long, I 

was acting as president all during that period of the strike, but actually my title 

was only vice-president, really.  But he was gone.  And when his term ended then 

he decided that he would -- at that particular time he was both chairman of the 

shop committee and president of the union, as I remember it.  And he decided that 
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he would only want one office, and he would take chairman of the shop 

committee, so I -- I run for president then.  I don't recall that I had any opposition. 

Q Now, why did you decide to go after the presidency, after the additional 

responsibility? 

A Well, I had been doing it anyway over this period of a good -- it must have been a 

good six months, because Lou was in Detroit prior to the start of the strike, he was 

in there all during, and didn't come back for a little while afterwards.  So I had 

been doing it, I knew there was going to be a vacancy there, so I might just as 

well continue doing it.  I was pretty well broke into it by then. 

Q It seems that you were almost a consensus candidate then at that time.  Is that how 

you remember it? 

A Yeah, I think I would -- I can't recall, and I'm almost sure I didn't have any 

opposition. 

Q What did you -- you know, what gave you the most satisfaction about being 

president of Local 95?  What are the things that you remember as being, you 

know, very pleasant or enjoyable? 

A Well, of course I wanted to be president, because I wanted to make my 

contribution, because I believed in the union, I knew there had to be a union.  I 

wouldn't want to work in a plant that didn't have a union.  And I had a lot of 

enjoyable things, because every time that we settled something, won a grievance 

favorably, got a condition in the plant straightened out favorably, that gave you a 

good feeling that you have contributed, you have helped somebody. 

  And I've often thought that people who are officers in the union, if they 



DON DOOLEY INTERVIEW   
July 27, 1976 

131 

ever devoted as much time to their own personal gains as they did trying to help 

everybody else out, they'd all be executives, because it ended up you took care of 

everybody but yourself.  And that's true, whether -- the average people don't 

believe that, but it's true.  I received no kind of payment or anything during that 

period.  I got no expense allowance.  What I -- unless I went out of town, then I 

got money to go out of town, to Detroit or anywhere.  But I got no expense 

money.  I got no time out at the plant to conduct union business.  I had to do it 

after work.  I spent pretty near every Saturday in the union hall, at least a half a 

day.  Sometimes I'd divide up with somebody.  We'd keep somebody there.  I got 

nothing for it. 

Q So you worked full-time straight through your term as president?  Is that right?  

You didn't get to take any time off except time when you went to Detroit? 

A That's right.  Except when I was delegated to go out of town on union business 

did I get any -- well, they -- if something was taking place, somebody was coming 

into the union hall from somewhere, or there was something that had to be taken 

care of, yeah, I got -- I could take time off to go up there, but it was very little.  I 

just didn't get paid my wages that I missed, is all. 

Q We were talking here off mike, Mr. Dooley, about your leadership of the union 

and your desire to maintain a consensus of workers in support of the union, and 

you indicated that there was a second shift operation that began, and at that point, 

some problems developed, and I just -- I was wondering if you could fill us in on 

that. 

A Well, I believe the year was 1952 when they went to two-shift operation.  And the 



DON DOOLEY INTERVIEW   
July 27, 1976 

132 

way they -- the company started, they took some off of the day shift and put them 

in nights just until those people got the new people -- and a great many of them 

had never worked in a factory before, you know, and they were young people 

too -- they got them broke in, and then the day shift people come back on, and 

then they hired more to make up for that on the second shift. 

  Well, there was not much communication between the two shifts.  The 

company could pretty much operate each of them as a completely separate unit, 

because the communication wasn't there between jobs.  We had jobs on the 

second shift that didn't have the manpower on it that the first shift did, and 

vice-versa.  It wasn't all one -- all one way.  It wasn't a consistent thing where they 

took advantage of the second shift, because that wasn't true all the way through.  

But because of the nature of the operation and the people that were coming in, 

they wasn't factory-broke.  And I've used that term before.  The guys on days had 

been doing the job for a little while.  They knew how to do it.  It was easy for 

them.  The guy come in on -- on the second shift, he had to learn right from the 

ground up.  He wasn't broke in to the use of tools, to the speed of the line and that, 

so there was problems. 

  And I think there was a certain amount of hard feeling between the shifts 

because jobs were changed on the second shift, and then the first shift was hung 

with the change, see.  And the guy on the second shift was innocent because he 

didn't know any different.  It was awful hard to get everybody educated.  And I 

would imagine today that probably that has been fairly well accomplished down 

at the plant.  I wouldn't say that it was accomplished seven years ago when I left, 
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yet, but I would think now they've made great progress on there, because the 

tie-in between the two shifts and the communication between them is much better.  

The committeemen have got more leeway at looking at the jobs, and studying the 

manpower.  So that period of time, for me, was probably as big a problem as I 

encountered during my terms as president. 

Q Now, I was wondering if you -- what about the -- you mentioned before the 

amalgamation of Locals 95 and 121 and that you supported that.  Now, during 

your terms as president did you make any efforts to bring that about? 

A Oh, yes, I did, in a off-of-the-record sort of way.  I know one time Elmer Yenney 

and I, we were going somewhere, and I said to -- I raised the subject.  I says, 

"Elmer, do you think there's any chance of amalgamating?"  Because I -- I never 

could understand two local unions and actually both doing the same type of work 

assembling automobiles, that there ought to be two separate locals.  But it got 

started that way, and once started, then things are hard to change. 

  Now, amalgamation throughout General Motors Corporation was not new.  

There was some plants that had always been amalgamated, the Fisher Body side, 

and the motor side.  But we -- we just couldn't work it out here, and I never could 

put my finger on it.  Why, I don't know.  Maybe because some officers like to 

continue being an officer in the union, and if it was amalgamated, fifty percent 

were going to be eliminated.  It certainly wasn't the money that was involved, 

because at that particular period in time there was no money involved.  Officers 

wasn't getting paid.  I guess I got $10 a month, something like that, which 

wouldn't -- wouldn't pay for the shoe leather I wore.  So money wasn't it. 
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  There was some people who just felt as though there should always be two 

separate local unions.  And I would get just about so far and all of a sudden you'd 

run up against a stone wall.  There'd be a couple individuals say, "No, we're not 

going to amalgamate, it's not going to go."  And these were on both sides.  It 

wasn't either one side any more than the other.  Just "No."  So I eventually just 

dropped it.  I gave it a try, and I couldn't do it. 

Q So it seems that it was personalities as much as any particular interests, real 

interests, or -- would you say? 

A Personality.  No doubt in my mind it was personalities. 

Q Were you -- 

A You see, it seemed so foolish to me to be maintaining two buildings, and 

neither -- neither local union was rich, because we didn't have the kind of 

membership, a big membership.  I think at one time I remember a shift on the 

Fisher Body was 800, so you're getting a dollar and a half a month union dues, 

you know.  So you haven't got a big treasury.  We were operating pretty close to 

our abilities, and I thought, well, if we could get together, we'd save that much 

expense, and financially-wise we'd have been better off.  I think I was right, but I 

couldn't -- at that period, I couldn't accomplish it. 

Q Were you ever opposed in any of your runs for the presidency? 

A There you got me.  I don't recall.  I don't recall. 

Q Well, apparently you didn't -- you don't recall anybody really being a strong -- a 

strong adversary, or opponent? 

A Well, I wished -- I wished I knew you were going to ask that question, because I 
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would have went back and seen if I could have went through the minutes and 

found records of them elections, and I'd know.  But honestly, I can't recall. 

Q What's more important than that, I think -- and you know, because this would be a 

matter of record -- but what's more important, and what may not be a matter of 

record is, you mentioned briefly, in our last conversation, factionalism that 

developed around the personalities of Wesley Van Horn and Lou Adkins, in and 

around 1937.  And I was wondering if there was -- if that factionalism continued, 

or if there was any other that developed in the years after World War II that you 

recall.  So I was really asking the question about opposition to you as a way of 

asking about the -- you know, what kinds of factions might have been -- might 

have been in existence at the time you were president, if you recall. 

A No, I don't recall any factionalism.  And I don't want to call this factionalism 

neither, but until the year of 1952, there wasn't. 

Q Until -- so it was that second shift that -- 

A That's right.  And I don't like to call that -- because that wasn't factionalism -- 

Q Yeah.  Right. 

A -- as such.  And I had no -- really I had no problems with -- while I was president.  

I don't -- I'm not saying everybody liked me, or loved me, or thought I was doing 

a good job, because I come in for criticism.  I got criticized, but them people 

didn't run against me. 

Q Well, what were you criticized for? 

A Oh, any little -- oh, it didn't take -- it don't take much, you know, for some guy to 

say, "Jeez, you didn't do this right," or "You didn't do that right."  I don't 



DON DOOLEY INTERVIEW   
July 27, 1976 

136 

remember them, and I don't want to leave the impression that everything I did was 

perfect and nobody found fault with me, because they did. 

Q I know today people at the plant speak about, oh, differences between older and 

younger workers, and sometimes more experienced and less experienced workers, 

workers with more seniority and less seniority, as a line of division.  And I was 

wondering if there was anything like that at that time that you recall. 

A Not -- not until the period of 1952.  Then I think you might have saw it coming in 

there.  But I know I didn't have any factionalism. 

Q Now, what about this rural versus city phenomenon that we spoke about early in 

the formative years of the union?  Had the -- was there any -- did that persist into 

the period when you were president? 

A No, that didn't.  That gradually just died, died down.  And I just have to repeat 

that I didn't have any problems outside of grievances and negotiating.  And that's 

where I think any labor leader, that's where all his problems ought to be, and not 

anywhere else.  And I done my best to eliminate any problems, and I tried to 

operate the union in such a way that there wasn't any problems and factionalism, 

because I thought every bit of our effort should be pointed towards the 

corporation, not amongst ourselves.  We had a tough row against General Motors 

even if were all together, let alone divided, even a little bit. 

Q Were there any -- you seem to have placed a very great value on consensus in 

your leadership of the union.  I was wondering if there are any techniques that you 

used.  You know, how did you manage to achieve that, that consensus that you 

sought?  Were there any techniques that you used specifically to try to develop 
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that? 

A No.  Really, I didn't know I was -- at the time, I didn't know I was doing it.  I 

wasn't even aware that I was doing anything, except that whatever there was, or 

whatever was going on, I wanted everybody to all be together.  And if there was 

complaints, I listened to them, and I tried to take care of them if it was possible to 

take care of any complaints.  But when it was all done I wanted everybody 

together. 

  And I know many times I made talks at union meetings, and when I did, 

that's what I talked about, that you just don't take on General Motors divided.  

You take them on, everybody in the same boat together, all fighting for the other, 

as we're all going to hang together or separately.  And that was all I tried to do all 

the way through.  Keep unity.  That's what I wanted. 

Q You mentioned some people earlier who'd been particularly important to you in 

'37, and I wonder if any of them played any role while you were president.  Les 

Fay? 

A Oh, yes.  I always had Les Fay's support.  Les Fay was a good union man.  He 

could have been a good president of the union or any officer he wanted to be.  I 

think he chose to be a trustee, and he was a committeeman.  Les Fay is a very fine 

man.  I leaned on Les Fay at times.  When I was a little bit in doubt I -- many 

times I went to Les Fay and talked things over with him and seen what he 

thought.  Because Les Fay was a kind of a guy that no matter how close a friend 

you were, if you were wrong, he was going to tell you.  And he didn't beat around 

the bush.  You'd never have to worry about Les Fay talking behind your back.  He 
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was very outspoken and very forward, and very honest and fair. 

Q What about Abe Schumacher? 

A Well, Abe Schumacher -- I would have to say I didn't depend on Abe's thinking 

too much.  Abe was a financial secretary and we served on the bargaining 

committee together.  But Abe come into the union quite a while after I did, and 

became active.  And I guess I just thought I probably knew more about things 

than Abe, because of my experience, not -- not that I was smarter than him, but I 

had learned more. 

  MR. IMHOFF:  All right, We're going to have to flip the tape. 

(Pause for tape change.) 

  All right, this is still July 27th in a continuation of the third session with 

Mr. Don Dooley. 

Q Were there any other people while you were president that -- that you relied on 

for advice, or whose counsel you sought? 

A Oh, yes, there was a great number.  Sure. 

Q Who were some of the people that you recall calling on? 

A Well, I can remember Bruce Warren -- he worked in the body shop -- who I used 

to talk to quite often, and I relied on.  And Jack Johnston.  We mentioned Les 

Fay.  Of course, Lou Adkins too.  I don't want to leave him out because I -- I was 

working very closely with Lou, and we sat down a good many times and talked 

over issues together so that when we went before the membership, or anywhere, 

at least we were together on our thinking.  If there was a difference of opinion we 

tried to thrash them out first, which is probably one of the reasons why I didn't 
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have too much trouble.  And I'm not saying that I gave in, or that anyone else 

gave in.  We tried to come to a middle-of-the-road solution to the things, so that 

when we went before the membership we up there were united, and not arguing 

against each other, or cutting each other down.  I tried to stop that before it got to 

that point, and that takes a certain amount of compromise, you know. 

Q Did you and Lou Adkins tend to be on different sides of issues before -- you 

know, before you arrived at your accommodation, but did you tend to take 

different sides of issues? 

A Oh, no.  No, not -- I cannot recall any time that I was in opposition to Lou Adkins. 

Q I don't mean in a public sense.  I just mean in private, you know, before you -- 

you know, while you were discussing things, as you say, would he tend to take 

one position, and you tend to take another position? 

A Oh, yeah.  That -- sure, there was times when we disagreed on things, how things 

should be done, or that.  We disagreed, but again, I say that we'd get together and 

talk it over, and it seemed -- and we always did come up with a solution that both 

of us were satisfied with so that we didn't have -- we weren't arguing in front of 

the membership or opposing each other, because that would -- that weakens a 

union there, when that starts.  That's when it starts to break down. 

Q Do you recall some of the issues that you would have had to reach an 

accommodation on?  And which side would have he taken, and which side would 

have you taken?  I guess I'm trying to get at did one of you tend to be more 

aggressive, or anything like that? 

A Well, I can't come up with an issue, because I just can't remember issues that far 
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back, but I don't think either one of us was more aggressive or more militant than 

the other one.  On some issues it might be me, and other issues it might be Lou.  I 

would have to say that Lou, having been active in the union longer than I was, and 

in more important offices in the union longer than I was, that it was only natural 

for me to listen to Lou Adkins.  While I didn't take all his advice, I counseled with 

him, and he with me. 

Q Now, when, if you recall, and why, did you decide not to seek the presidency 

again? 

A Well, I think that's probably a fairly simple answer.  I figured that I had served my 

time, I had made my contribution.  There was younger fellows coming up.  And I 

still feel this way today.  There's a tendency amongst some people just to hang on, 

hang on, hang on, you know.  And we've got a lot of pretty smart young people 

coming into the plants today.  They've got good heads on them, they're sensible, 

and I can see them people.  And when I decided that, I thought it was time for 

younger people to start coming up and taking over union offices, doing their 

share, and I had served my term. 

  And along about -- well, this was in the year of 1950, and I don't recall 

when -- the last year I served in office, I can't remember that, but it was after 

1950, when they set up the pension agreement.  And it provided for the 

appointment of a committeeman to handle all the pensions for the union in the 

local plant.  And I was -- I was picked for that person.  And starting out on the 

pension agreement was -- it was pretty complicated.  There was a lot of work to 

be done on it, and I could see where I was going to be a -- divided, and I decided 
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that I would rather go and be the pension committeeman and leave room for 

somebody else as a union officer, which I did.  At the end of my next term after 

that I believe -- after the pension agreement went into effect, I believe the next 

term I didn't run.  I'm not sure of that, though.  I might have stayed one more 

term.  And then I served then on the pension committee until I retired in 1969.  I 

served for nineteen years. 

Q You mentioned your awareness of the need to bring younger workers into union 

leadership.  Were there any particular people that you tried to -- that you tried to 

bring in and involve in the leadership? 

A Well, I don't know as I tried to bring them in.  I probably talked to them a little 

bit, certain -- some guys struck me as having a pretty good head on their 

shoulders, pretty sensible and intelligent.  And maybe they come to me and said, 

"Well, I'm thinking about getting active in the union.  What do you think?"  And I 

would give them encouragement.  I'm trying to think of some of the names.  I 

know Eldred Mielke come to me quite a bit and talked to me, and he later become 

president of the local union.  Oh, different guys would be running for the -- 

thinking about running for the shop committee would come to me and talk to me.  

I don't know as I ever went to anybody and said, "Look, I think you got the 

makings of a good union leader, and I think you ought to get in, get your feet 

wet."  I may have, but I just don't recall it. 

Q During the time when you were president -- and this would apply to all of the 

union presidents -- you know, you were busy, you had a regular job, and yet there 

were some -- there was a business operation here that you were carrying on.  I 



DON DOOLEY INTERVIEW   
July 27, 1976 

142 

was wondering, how was the day-to-day business operation of the union carried 

out during the years when you were president?  You certainly didn't do all of 

the -- all of that sort of thing. 

A No.  We were very fortunate during that period to have very competent office 

help.  Now, the office secretary, the office girl, she quite often handled a lot of the 

business of the local union.  She could even answer some points on grievances, or 

insurance, or when people come in, so it wasn't necessary for us to have 

somebody there all the time.  And we were lucky.  We had good, capable girls. 

Q Are there any of the people who stand out whose names maybe we should 

mention, or -- 

A Oh, gosh, I could -- I could mention all of them.  Bert Kubisak.  She's dead now.  

She was a very competent girl.  Elvira Janes.  Her name then was -- well, it's 

Elvira Janes now.  Well, those were two of our outstanding girls.  Of course, 

Chevrolet had theirs too, you know, 121.  But they -- they did a lot towards taking 

the load off of the local union president.  And the financial secretary handled a lot 

of the office problems.  That was his job.  The president, he just saw that 

everything got done, but that -- I know that's how we operated in 95, anyway.  

When Abe Schumacher was the financial secretary, he had charge of the office. 

Q Okay.  Now I'd like to ask about a number of people who in various ways I've 

identified as leaders in the -- in the union during the early years.  And there are a 

number of questions I'd like to ask you about each one of these people, just do 

kind of a -- kind of a survey on them, so I'll ask you about the person.  And one of 

the things that I'd like you to do would be to rank their degree of militancy on a 
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one to five scale, just how assertive a union member they were, five being the 

most assertive, and one being less assertive, or less militant.  Now, some of these 

names, several of them, you have already mentioned.  Others -- others, you 

haven't mentioned yet.  And they're in no particular order. 

  So the first one, I came across awhile back the name of John Goetzinger, 

and I was wondering if you have any recollection of him at all. 

A Just who he is.  I had no contact with John Goetzinger at all.  I know who he was. 

Q Would you know where in the plant he worked? 

A I believe he worked in the body shop. 

Q Would you happen to know where he came from? 

A No. 

Q Home town, or anything? 

A No, I have no idea.  I barely knew him. 

Q Did he live in Janesville, or in a rural area or outlying community?  Do you know 

where he lived? 

A No, I don't. 

Q Would you happen to know his religious background? 

A No, I don't. 

Q The next one is Dick Halford.  Did you have an acquaintanceship with him? 

A I knew Dick.  Yeah, I knew Dick very well.  He was a very good union man, and 

very reliable.  He was never one to take a union office, but he was always there 

when you needed him.  And as far as his militancy, I would say it was tops, five. 

Q Do you know where in the plant he worked? 
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A He also was a body shop man. 

Q And do you happen to know where he came from, where his home town was, or 

home area? 

A No.  I don't know where he come from, and I don't know where he is. 

Q Did he live in Janesville at that time, or elsewhere? 

A I don't know that neither. 

Q Do you -- what about his religious background? 

A I don't know. 

Q Now, any stories about him that you recall?  Anything about him that might shed 

some light on his character? 

A Not particularly, only Dick was a big guy, and in his own way he was tough.  

Dick Halford was the kind of a guy you always wanted him to be on your side.  

He was a good guy.  I liked Dick.  I was always glad he was a union man, because 

he was very dependable. 

Q Alex Kettle?  Did you have any acquaintanceship with him? 

A Don't even recognize the name. 

Q Okay.  All right.  Now -- and we talked a good bit about Les Fay, but I want to 

ask these specific questions about each person, so I'll ask.  And we may have -- 

we've dealt with some of them I know, like where in the plant did he work? 

A Les Fay?  You talking about Les Fay now? 

Q Right. 

A He worked in the paint department. 

Q And do you happen to know where he lived, his home town?  Where he was from, 
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his home town first. 

A No.  No, I don't.  I don't know where he come from.  Dakota, or somewhere, I 

think. 

Q And did he live in Janesville or outside? 

A He lived in Janesville. 

Q What about his degree of militancy? 

A Oh, he was tops.  Les Fay was number five. 

Q Okay.  And religious background, do you know? 

A Les was a Catholic. 

Q Okay.  And we've talked a good bit about him -- 

A Yes. 

Q -- so I think we can pass up the question about stories. 

A There's no more I can say. 

Q Right.  And Jack Johnston we talked about too, but let's go through these 

questions.  Where in the plant did he work? 

A Jack Johnston worked in the body shop too. 

Q And do you know his home town or home state? 

A No, I don't. 

Q Did he live in Janesville or outside?  Do you know? 

A I think during this period Jack lived outside of Janesville, up the river, I believe.  

Up on North River Road, if I remember right. 

Q And what about his religious background? 

A I have no idea. 
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Q Okay.  And any personality characteristics or stories or anything that you'd want 

to say about him that might shed some light on his personality? 

A Well, only that I enjoyed working with Jack.  He was a very dependable guy.  I 

was always glad that Jack, as far as I know, was on my side and supported me.  

And no more dedicated union man than Jack Johnston. 

Q So let's see, he'd get a five ranking too? 

A Five.  You betcha. 

Q Now, Stan Gregory we talked about a little bit before.  Where in the plant did he 

work? 

A Stan -- well, most of the time he worked in the materiel department and he was a 

truck driver. 

Q Do you know his home town or area or state? 

A No, I don't. 

Q And did he live in Janesville or outside?  Do you know? 

A He lived outside Janesville on North River Road. 

Q Now, when you say North River Road, how far away from Janesville is that? 

A Oh, that was up there by the Indian Trails Boy Scout camp.  That'd probably be, 

oh, five miles, maybe. 

Q Okay.  How would you rank his militancy? 

A Five. 

Q All right.  And do you happen to know his religious background? 

A No, I don't. 

Q Anything else you'd like to say about his -- about him, the role he played, or any 
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stories about him? 

A Stan Gregory played a big role in the local union.  He was a pioneer in it, he was a 

union officer over a good many years, and on the shop committee.  I think he 

served a term as president.  He was a very militant guy.  He had a very good 

approach towards people.  He had a personality that won him friends right away.  

The people -- well, today, anybody left in the plant would say nothing but good 

about Stan Gregory, and I myself say the same.  I place Stan Gregory very high 

amongst my people who would be good people, and Stan Gregory also was a 

personal friend of mine.  We spent a lot of time together.  He's a -- of course I -- 

you know, he eventually ended up as an administrative assistant to the regional 

director.  He went on as an International rep, then later became administrative 

assistant to the director, and should have even moved up to the directorship, but 

for some reason or other he didn't, and he retired.  He retired about three years 

ago.  He's living in Racine now. 

Q Okay.  Very good.  Now let's see, Lou Adkins.  I will probably be interviewing 

Mr. Adkins, so some of this may be redundant, but nevertheless, where in the 

plant did he work? 

A Lou worked on the cushion line. 

Q Okay.  And do you know his home town or where he came from? 

A Oh, I've heard him mention Ohio, Sandusky, but I -- or Port Huron, or -- no, I 

better say no -- 

Q All right. 

A -- because I don't know for sure. 
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Q And did he live in Janesville or outside of Janesville at the time? 

A He lived inside Janesville. 

Q Religious background? 

A I have no idea.  You know, it's funny, as close as a lot of us people were, traveling 

together, that we never concerned ourselves with anybody's religion.  The only 

reason I knew about Les Fay is because I went -- bumped into him in church. 

Q Now -- and let's see, we've talked a good bit about Mr. Adkins, so let's move on to 

another person that we have discussed at some length, Wes Van Horn.  Where in 

the plant did he work?  I think you've already said. 

A Yeah.  Wes worked in the trim shop.  He was a headliner, I believe. 

Q And do you happen to know his home town or area? 

A I think he come from around Milton. 

Q Okay.  Did he live in the city, or did he live outside, or in Milton during the time 

he was working at the plant?  Do you know? 

A Well, most of the time he lived in the city of Janesville.  I don't know whether it 

was all the time or not. 

Q Do you happen to know his -- how would you rank him terms of assertiveness or 

militancy? 

A Five. 

Q Do you happen to know his religious background? 

A No.  No. 

Q And are there any other stories or anything you want to tell about him that we 

haven't mentioned up till now? 
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A No, I think I probably covered mostly everything about Wes, except he was a 

good leader, and he had the respect of the people in the plant.  They depended on 

him one hundred percent when he was president, and during that period of 1937, 

'38, along in there.  He was a good leader, he was a very brave guy.  I mean, he 

had no fear of anything.  And he called them the way they were, and that was it.  

You took it, or didn't.  That was up to you.  I had a lot of respect for Wes Van 

Horn. 

Q A person that we haven't mentioned yet, Charles Rosenthal.  Did you have any 

acquaintanceship with him at all? 

A Oh, yeah, I knew Charles over the years, and he later became president after me.  

Yeah, Charlie was a good level-headed president, and he was militant. 

Q Was he there in '37?  Do you know? 

A Yes.  Yes.  He was on the sit-down strike, yes.  Charlie was always around the 

union.  He was always around, and handy.  A good dependable guy.  Number five 

in the militant too. 

Q Okay.  Where in the plant did he work? 

A Well, he worked in the trim shop.  That's the only place I can remember him 

working.  Now, he might have worked some other place, but that's the only place 

I can remember him working. 

Q And do you happen to know his home town or state? 

A No.  No. 

Q Okay.  Did he live in Janesville, or elsewhere?  Do you know? 

A No, he lived in Janesville. 
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Q Wouldn't happen to know his religious background? 

A No. 

Q Any other stories about him or personality traits that you'd want to share? 

A No, I -- Charlie was a good level-headed guy.  I liked the way he operated the 

union when he was president.  I was able to work with Charlie, he worked with 

me.  I thought Charlie was a very -- very fine labor leader. 

Q Now, you've talked at some length too about Abe Schumacher, but let's go 

through the list of questions anyway.  Where in the plant did he work? 

A He was in the paint shop. 

Q And do you know his home town? 

A Janesville. 

Q And did he live in Janesville during -- live in Janesville all the time? 

A Yes. 

Q Do you happen to know his religious background? 

A No. 

Q How would you rank his militancy? 

A Oh, Abe was militant, but I don't think I could put him in the same class with 

Adkins and Van Horn, or even Jack Johnston, because they were militant for a 

longer period of time.  Now, maybe -- you know, it's just hard to put Abe in the 

same class with Lou Adkins because he came along later, so I would say that Abe 

was like three in militancy. 

Q Okay.  Now, when you say he came along later, what do you mean?  Because I 

recall you telling that you worked with him in the earlier years, so -- 
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A No, I mean he didn't become active and hold a union office, and be a leader in the 

union until later. 

Q Yeah.  I see.  What position did he take in '37 then? 

A I don't recall. 

Q But he was not active in the union at that time at any rate? 

A I don't recall ever seeing Abe around. 

Q Is there anything else that you'd want to tell, again, stories, or personality 

information about him that we haven't talked about up till now? 

A Only that when Abe did get active in the union and take a union office, he done a 

real good job at it.  He was conscientious in everything he did, and he operated in 

a good manner.  I was always -- I was satisfied with Abe and the way he did it. 

Q Did you play any role in getting him involved in the union? 

A No. 

Q Or in helping him make -- 

A No. 

Q -- that decision to -- 

A No. 

Q All right.  Another person whose name hasn't come up yet, but whose name came 

up in other sources, Elton Kutz.  Did you have any acquaintanceship with him at 

all? 

A I knew who Elton was, because I went to school at about the same period that 

Elton Kutz went, but as far as after being in the plant, no, I can't say anything 

about him because I know very little about him in the plant. 
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Q Would you happen to know where in the plant he worked? 

A No, I don't.  I have very little recollection of him in the plant. 

Q Yeah.  All right.  Let's move on then.  Another person whose name we haven't -- 

hasn't come up in our conversation is Cleo Keil.  Did you have an 

acquaintanceship with him? 

A Yes, I did.  Cleo Keil was financial secretary when I was president.  And again, 

Cleo Keil was a very conscientious guy, he run the office good, he took care of 

the office good, he was a good union man, and he served a term as president -- oh, 

yeah, he served as president too.  Yeah, I forgot about that.  And he was a good 

president.  I liked the way Cleo Keil run things.  He was a good president.  I liked 

him. 

Q Now, where in the plant did he work? 

A He was -- gosh, I was going to say cushion, and I don't know, it could have been 

the trim shop, because they're both actually the same department, but separated 

because of the kind of work.  I don't know.  Now that I think of it, I really don't 

know, but I thought it was trim. 

Q Okay.  And do you happen to know his home town or state? 

A No, I don't. 

Q Did he live in Janesville, or outside of Janesville?  Do you know? 

A Far as I know, he lived in Janesville the period I knew him. 

Q And would you happen to know religious background? 

A No.  No. 

Q What about militancy?  How would you rank him on a one to five scale? 
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A Oh, he was militant.  You bet he was. 

Q Five? 

A Yes. 

Q Okay. 

A You bet.  Five. 

Q Is there anything else you'd like to relate about him, any stories that might tell us 

something about him? 

A No, I don't recall anything in particular about him.  He done a good job. 

Q Cliff Porter.  Did you have an acquaintanceship with him? 

A Yes.  Yes.  Of course, he was from the motor side. 

Q Oh, okay.  All right.  Let's scratch that then, because I apparently had some 

confusion in my notes somewhere.  And was his -- was Stu his brother, and was 

he on the other side too? 

A Yes.  Uh-huh. 

Q Okay.  All right.  The last person then, Walt Traxel.  Did you have -- 

A Oh, yes. 

Q -- an acquaintanceship with him? 

A Yeah.  Oh, a fine -- fine man.  Walt Traxel was a very good union man.  I don't 

recall whether he ever held a union office or not.  I can't remember.  Now, maybe 

he did, but I just can't recall what office it was if he did, but he was always a good 

union man and always there when you needed him, and very dependable. 

Q Yeah, I think it's in that context that I got his name from someone else too.  

Where in the plant did he work? 
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A He was in the trim.  You know, there are so many names that -- just this few you 

come out here with, you know, that if you talk to half a dozen people, they might 

all come up with different names, but I wouldn't know every one of them too, 

and -- 

Q Right. 

A But you know, it's really a shame that it has to be limited to this few, because 

there were so many more dedicated -- 

Q Well, when I -- when I finish here I'm going to ask if there are any other people 

that you would add to this list, so you'll get a chance. 

  Do you have happen to know where Traxel came from? 

A No, I don't. 

Q Okay.  Did he live in the city, or outside?  Do you know? 

A He lived in the city, I'm sure.  Yeah. 

Q And religious background by any chance? 

A No, I don't know. 

Q Okay.  All right now, Bruce Warren.  I think you mentioned his name before.  

And how -- you did have an acquaintanceship with him? 

A Oh, yes.  I had a good acquaintanceship with him, and Bruce Warren was a 

committeeman in the body shop, and a very good committeeman.  He served on 

the executive board with me when I was president, and he was another good, 

dedicated union guy.  He was very much available whenever you needed him, 

gave of his time freely, and was really a great guy to have behind you and 

supporting you.  He was pretty much respected, a good guy for the union.  Yeah. 
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Q Now, so he worked in the body shop all the time then? 

A He -- 

Q As far as you know? 

A Yeah.  Uh-huh. 

Q Okay.  And what about his home town?  Do you happen to know? 

A No, I don't know where he come from. 

Q And did he live in Janesville, or outside? 

A I think he too lived up the river, not -- a couple of miles up the river. 

Q Now, what about the degree of militancy?  I gather he'd get a high rating. 

A I would have to give him five.  You bet. 

Q Okay.  Do you happen to know his religious background? 

A No, I don't. 

Q Now, any other stories or anecdotes about him that you'd like to share? 

A Oh, I could only have one about Bruce.  We were both on the committee, and of 

course during model change, the committee always had to work during model 

change, and be in there for representation.  Even though you probably wouldn't 

have any of your district working, you still worked.  This one year they put Bruce 

Warren and I knocking what they call the lug off of the body trucks.  Now, that's a 

truck the body rode on when it went down the line, and that lug was a metal thing 

that -- a leg, like, on there that they fastened the body to.  Bruce Warren was a 

powerful guy.  Oh, he -- the guy didn't know his own strength.  And we each had 

a sledge hammer, and the line -- they were pulling these things by us, and we'd 

knock these lugs off.  Well, Bruce would knock his off with one swing, and I was 
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taking about ten, you know.  I was working ten times harder than him, and here he 

was a guy 220 pounds, all muscle, and I weighed about 160.  And I always could 

remember that day saying, "Bruce, for Christ's sake, Bruce, will you please slow 

down?  You're killing me."  He just didn't know his own strength.  He didn't mean 

to be doing what he was doing.  He didn't real- -- it was all so easy for him, you 

know, and it was terrible for me.  Now, that sticks in my mind. 

Q That's good.  Okay, one more name here.  Don Frasier. 

A Don Frasier is another fellow that was very dedicated, gave freely of his time, was 

always available when you needed him.  He served as an officer.  I believe he was 

a trustee. I don't recall whether he was a committeeman.  And his militancy was 

tops.  He would certainly have to be called a number five. 

Q Now, where in the plant did he work? 

A He was a body shop man too. 

Q Do you know his home town? 

A No, I don't. 

Q And did he live in Janesville, or outside? 

A He lived in Janesville. 

Q Do you happen to know his religious background? 

A No, I don't. 

Q And is there anything else about him that you'd like to relate, anything that might 

tell us something about him? 

A No, only that Don was good union man.  It was a lot of satisfaction to a president 

knowing that he had Don on his side.  He was good support.  And like I said, any 
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time you needed help, Don was around, which that's true of pretty near all the 

ones we're talking about, really.  I guess maybe that's why we know them. 

Q That's why they're leaders, right? 

A Yeah. 

MR. IMHOFF:  Okay.  All right.  Well, thank you very much, Mr. 

Dooley. 

(Interview concluded.) 

 


